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Introduction 

This document sets out Thames Valley Berkshire Local Enterprise Partnership’s (TVB LEP) strategy for the European Structural 

and Investment Funds (ESIF) over the programming period 2014-20.  

TVB LEP’s allocation (at February 2016) in relation to ESIF is €28,535,777 (£22,255,567). Of this, the European Regional 

Development Fund (ERDF) accounts for €14,657,402 (£11,432,774) and the European Social Fund (ESF) for €13,878,375 

(£10,822,793). 

In addition, we have an allocation of £1,125,000 in relation to the European Agriculture Fund for Rural Development (EAFRD). 

With the full agreement of both the TVB LEP Executive and Forum, we have decided to focus activity. Our strategy for ESIF 

therefore alights mainly on four Priority Axes from ERDF, three from ESF and two from EAFRD. 

This document is divided into three main parts. 

Part I sets out the backdrop to our Strategy. It explains: 

• The EU context for the ESIF Strategy for Thames Valley Berkshire, including lessons from previous ERDF and ESF 

programmes 

• The national policy context 

• The local area context 

• The links between our ESIF Strategy and our Strategic Economic Plan 

• The process through which our ESIF Strategy has been developed 

Part II then presents the detail of our Strategy, focusing in turn on: 

• Investment priorities for the European Regional Development Fund (ERDF) 

• Investment priorities for the European Social Fund (ESF) 

• Investment priorities for EAFRD 

• Methodology for calculating outputs 

• Community Led Local Development 

• Financial Instruments 

• Thames Valley Berkshire’s approach to the cross-cutting themes 
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Part III focuses on the mechanics of delivery and implementation. It includes: 

• Our overall financial plan 

• A note on the alignment of European Funds 

• A series of programme-level targets 

• An explanation of our proposed approach to delivery and governance 

• A note on eligibility and compliance 
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EU context for the Strategy 

The high level EU context for this Strategy is provided by Europe 2020, the EU’s growth strategy for the next decade. It identifies 

three main priorities, each of which embraces priority themes as well as quantified targets (at an EU level). These are summarised 

in the table below. These priorities provide the context for the use of EU funding over the next programming period. In preparing 

our European Structural and Investment Funds Strategy, we have been fully attuned to both the content and ethos of Europe 

2020. We have also sought to learn what we can from past programmes. 

Table 01: Europe 2020 

Priorities Areas in which performance should improve Key EU targets 

Smart Growth Education (encouraging people to learn, study and update their 
skills) 

Research/innovation (creating new products/services that generate 
growth and jobs and help address social challenges) 

Digital society (using information and communication technologies) 

Combined public and private investment levels to reach 3% of EU's 
GDP as well as better conditions for R&D and Innovation 

75% employment rate for women and men aged 20-64 by 2020– 
achieved by getting more people into work, especially women, 

the young, older and low-skilled people and legal migrants 

Better educational attainment – in particular: 

– reducing school drop-out rates below 10%  
– at least 40% of 30-34–year-olds with third level education (or 
equivalent) 

Sustainable growth Building a more competitive low-carbon economy that makes 
efficient, sustainable use of resources 

Protecting the environment, reducing emissions and preventing 
biodiversity loss 

Capitalising on Europe's leadership in developing new green 
technologies and production methods 

Introducing efficient smart electricity grids  

Harnessing EU-scale networks to give our businesses (especially 

small manufacturing firms) an additional competitive advantage 

Improving the business environment, in particular for SMEs 

Helping consumers make well-informed choices. 

Reducing greenhouse gas emissions by 20% compared to 1990 
levels by 2020. The EU is prepared to go further and reduce by 
30% if other developed countries make similar commitments and 
developing countries contribute according to their abilities, as part 

of a comprehensive global agreement 

Increasing the share of renewables in final energy consumption to 

20%  

Moving towards a 20% increase in energy efficiency 

 

Inclusive growth Raising Europe’s employment rate – more and better jobs, 

especially for women, young people and older workers 

Helping people of all ages anticipate and manage change through 

investment in skills & training  

Modernising labour markets and welfare systems 

Ensuring the benefits of growth reach all parts of the EU 

75% employment rate for women and men aged 20-64 by 2020– 

achieved by getting more people into work, especially women, 
the young, older and low-skilled people and legal migrants 

Better educational attainment – in particular: 
– reducing school drop-out rates below 10%  
– at least 40% of 30-34–year-olds with third level education (or 
equivalent) 

At least 20 million fewer people in or at risk of poverty and social 
exclusion  

 

A review of the 2007-13 and previous ERDF programmes in England shows that both programme priorities and actual investments 

have been strongly focused on support to businesses (SMEs), innovation/R&D, sites and premises, the low carbon economy and, 

in transitional and convergence areas, transport infrastructure. This pattern of investment underlines the extent to which ERDF is 

configured as a source of funding to address the factors that contribute to lagging performance in some areas, to remove 

perceived barriers to growth, and to strengthen local assets (for example, R&D facilities, key business sectors).  
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This is set to continue in the 2014-20 programme. The shift to a combined Structural and Investment Funds Strategy, which brings 

together ERDF and ESF, alongside EAFRD, is intended to better connect investment in skills and the workforce with the broader 

range of investment supported through ERDF. This reinforces the message that the funds are designed explicitly to be invested 

in some of the key factors that determine economic performance and growth.  

TVB LEP will build on the lessons learned from the 2007 – 2013 programming period and we will develop and deliver our 

programme in the light of emerging evaluation evidence. More generally, we will ensure that programme targets and outputs are 

relevant and that there is a strong emphasis on achieving targets, and especially results and impacts. 

Building upon and linking with national policy priorities  

Our ESIF Strategy has been informed by a wide range of national policy priorities. In the section which follows, we refer briefly to 

some of the principal tranches of policy that have particularly shaped our Strategy. 

National priorities in relation to economic growth 

Of overarching importance is the UK’s Plan for Growth, which was published shortly after the Coalition government came into 

power. It sets our four key ambitions: to create the most competitive tax system in the G20; to make the UK one of the best places 

in Europe to start, finance and grow a business; to encourage investment and exports as a route to a more balanced economy; 

and to create a more educated workforce that is the most flexible workforce. The first of these aims is a matter for central 

government. The other three, however, have materially shaped our strategy. 

At a local level, we have been influenced strongly by Local Growth: Realising every place’s potential. This too was produced 

in the early period of the previous government and its focus was on providing the conditions for private sector growth. It sought 

to encourage investment and to ensure that UK businesses can thrive in international markets; it recognised the crucial importance 

of skills; and it flagged the importance of infrastructure investment. All of these themes have shaped strategic thinking within TVB. 

Lord Heseltine’s report – No stone unturned in pursuit of local economic growth – provided a re-articulation of local 

opportunities and responsibilities, government subsequently endorsed many of his recommendations. Where relevant, we have 

sought to take these on board fully in developing our own investment plans. 

UK Industrial Strategy 

Another key tranche of policy is the UK Industrial Strategy. This aims to support UK businesses to compete and grow in light of 

both competition and opportunities in the international marketplace. It commits to develop strategic partnerships with industry; 

support emerging technologies; improve access to finance; and work with business to develop the skills they need.  

The overarching Industrial Strategy is given more specific expression through 11 sector-specific strategies – for sectors varying 

from agri-tech to information economy and professional & business services. Many of these are highly relevant to the competitive, 

knowledge-based, economy of TVB. They have materially shaped our thinking with regard to our strategy for ESIF. 
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Skills Policies 

Consistent with the heightened importance attached to it, there have been significant policy developments nationally in the domain 

of skills. 

Of particular importance to TVB – and to this strategy – was the publication (in April 2013) of the Department for Business 

Innovation and Skills’ (BIS) “Rigour and Responsiveness in Skills”. This set out the measures that government will take to 

accelerate reforms in vocational education and the associated skills system. The core principles of this strategy are, as its title 

suggests, twofold: to ensure that vocational qualifications are rigorous so that they equip a worker to practise in their chosen 

role; and to ensure that this will be achieved within a system that is responsive – i.e. providing the flexibility for education and 

training providers to deliver what is really wanted by learners and employers.  

Six areas of activity seek to deliver against these principles, which are set out in Table 2. 

Table 02: Areas of activity to support the “Rigour and Responsiveness” strategy  

Area of activity  Summary  

Raising standards Introduction of a ‘Chartered Status’ as a new internationally recognised mark of quality for learners and employers; 

development of a faster intervention regime for when performance of schools and colleges falls below the required 

standard; and improvements in the quality of information to individuals and employers on the quality of provision.  

Reforming apprenticeships  The standards for completing an Apprenticeship will be set by the employer, and an Apprentice’s competencies tested at 

the end of training. Employers will have much greater flexibility in deciding what training individuals need to get to that 

standard.  

Creating Traineeships Introduction of the Traineeship programme to provide a combination of a focused period of work preparation, a high 

quality work placement and training in English and maths.  

Meaningful qualifications In order to remain eligible for government funding, qualifications will need to be relevant, rigorous and recognised, as 
well as demonstrate strong employer input. 

Funding improving responsiveness  Introduction of new approaches such as loans for those aged 24 or over, and direct employer funding through the £340m 
Employment Ownership Pilots (EOP)  

Better information and data  Improving the quality and access to information regarding provision, including access through apps and mobile devices 

Source: adapted from ‘Rigour and Responsiveness in Skills’, Department for Business Innovation and Skills, April 2013 

In October 2013 BIS published an implementation plan for the reform of apprenticeships1, alongside guidance for a new 

apprenticeship trailblazer programme2. Initially focused on eight sectors3, the programme will work with a range of corporates and 

SMEs to test the new approach to, and configuration of, apprenticeships in England.  

As at September 2015 over 140 trailblazers involving more than 1200 employers have been published.  Of these 57 are Higher 

and Degree Apprenticeships with more than 160 new standards in development.  These new apprenticeships are in a broad range 

of sectors from nuclear to fashion, law, banking and defence.  They are more responsive to the needs of business replacing 

complex frameworks with short, simple accessible apprenticeship standards, written by employers in a language they understand. 

In developing our Strategy, we have also considered the SFA Skills Funding Statement 2013 – 2016, which was published in 

February 2014. This reflects the reforms outlined in Rigour and Responsiveness in Skills and focuses on delivering the skills 

that employers and individuals need. The statement highlights the areas the UK government will prioritise; these are traineeships, 

apprenticeships, English and Maths, and provision for all learners to increase their skills and competencies. Our own priorities 

have been developed in response; this should help ensure that our investment will provide additionality and can be evaluated to 

provide evidence of impact. 

                                                             

1 The Future of Apprenticeships in England: Implementation Plan, BIS, October 2013 
2 The Future of Apprenticeships in England: Guidance for Trailblazers, BIS, October 2013 
3 These eight sectors are aerospace, automotive, digital industries, electro technical, energy and utilities, financial services, food and drink manufacturing, and life sciences & industrial 
sciences 
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Conclusion 

This review of the main national policy influences has been high level and brief. However, it demonstrates the extent to which our 

strategy for ESIF has been developed in a manner which is firmly aligned with national priorities.  

The local area: understanding Thames Valley Berkshire 

Thames Valley Berkshire is situated to the west of London and its territory is defined in relation to the six local authority districts 

(Bracknell Forest, Reading, Slough, West Berkshire, Windsor & Maidenhead and Wokingham). 

In the pages which follow, we present evidence and analysis relating to our local economy. We begin by setting out some 

summary, high level, statistics. We then dig down to explore component parts of the economy. We conclude with a summary 

analysis of the area’s strengths, weaknesses, opportunities and threats (SWOT). 

Headline statistics  

The table below provides an overview of key indicators relating to the economy of Thames Valley Berkshire based on the latest 

publically available secondary data; it also refers to estimates (for 2011) taken from Cambridge Econometrics’ Local Economy 

Model. The most robust set of socio-economic data is that produced through the Census 2011. However, data from sample 

surveys such as the Annual Population Survey (APS) can provide a timelier indicator of the direction of travel. All data based on 

sample surveys are (inevitably) subject to sampling and other errors, and account should be taken of confidence intervals when 

using the data, particularly when making year-on-year comparisons and/or comparing Thames Valley Berkshire with elsewhere. 

In this context, and particularly where sample sizes are small, year-on-year changes are far more likely to be “noise” in the data 

rather than underlying changes.  
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Table 03: Key economic indicators 
 Thames Valley Berkshire LEP area Date  Source 

Population 885,700 2014 Mid-Year Population Estimates, ONS 

Workplace employment 486,700 2014 Business Register and Employment Survey, ONS 

Workplace employees 475,300 2014 Business Register and Employment Survey, ONS 

Workplace jobs 536,000 2013 Jobs Density, ONS  

Job density (job per head of population)  0.94 2013  Jobs Density, ONS 

GVA (£m)  £34,187 (current prices) 2013 GVA for LEPs, ONS  

GVA per head (£)  £38,918  2013 GVA for LEPs, ONS  

GVA per job (£) £66,207 2013 Sub-national productivity, ONS  

GVA per hour worked (£)  £39.91 2013 Sub-national productivity, ONS 

Business count (local units)   44,930 2014 Business Counts, ONS 

Business density (per 10k 16-74) 703 2014 Census and LEP Benchmark 

Population 

The 2011 Census indicates that in 2011, the total resident population of Thames Valley Berkshire was 861,870. The area’s 

population increased by 7.7% over the period 2001 to 2011, which was broadly in line with South East and UK averages4.  

By 2014 Thames Valley Berkshire's population was estimated to have risen to 885,700 (an increase of 2.8% from 2011).  

The total resident population (2014) for Thames Valley Berkshire is made up of aggregate resident populations of each LAD in 

the area: Bracknell Forest (118,000); Reading (160,800); Slough (144,600); West Berkshire (155,700); Windsor & Maidenhead 

(147,400) and Wokingham (159,100).  

As illustrated in the graph below, Reading has the highest proportion of residents that are of working age (WAP) – at 68% in 2014 

– in comparison to other LADs in Thames Valley Berkshire. 

                                                             

4 Resident populations are derived from Census 2011 data and are therefore relatively robust. However, in order to understand historic population trends for Thames Valley Berkshire ONS 
mid-year population estimates are used. 
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Figure 01: Working age population (as a proportion of total population) 
Source:  ONS mid-year population estimates 

Economic scale 

According to ONS, in 2013, the Thames Valley Berkshire economy generated £34.2bn in Gross Value Added (GVA)5 and GVA 

grew by 3.1%, the12th lowest rate of the 39 LEP areas. As illustrated in the right-hand graph below, GVA per head in Thames 

Valley Berkshire – at £38,918 in 2013 – is higher than the South East and UK averages.  

Figure 02: GVA and GVA per head trends (current prices) 

GVA growth indexed to 2000  

GVA per head £  

Source: Analysis of ONS data. GVA data are not available at the LAD level 

There is a similar story for productivity (measured by GVA per hour worked), where productivity performance in the Thames Valley 

Berkshire area exceeds the South East and England averages. On this measure, in 2013, productivity in Thames Valley Berkshire 

was £39.91 per hour worked (representing 132% of the UK average).  

Table 03: Productivity (GVA per hour) in 2013 

Area Productivity (GVA per hour worked) 

Thames Valley Berkshire £39.91  

UK £30.05 

TVB as % of UK 133% 

                                                             

5 GVA data sourced through ONS are presented in current basic prices. 
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Source: ONS Notes: All GVA data is presented in current basic prices. 

Activity and employment rates 

In 2014/15, the economic activity rate6 for Thames Valley Berkshire was 81.2%, above the South East and England averages (of 

80.0% and 77.6% respectively)7. 

There is a broadly similar story for employment rate (measured as a percentage of the resident working age population in 

employment –). In general, the employment rate across Thames Valley Berkshire exceeds the South East and England averages. 

However, there are local variations. As the chart, which follows shows, the employment rate in Slough is notably lower than the 

other Local Authority Districts and the South East as a whole. 

 
Source: Annual Population Survey 2014/15, ONS  

Working age population and working patterns 

In 2014/15, Thames Valley Berkshire had a population between the ages of 16 and 64 inclusive of 5643008. Of these people 

436,300 were in employment, which constituted 77% of the resident population aged between 16 and 64. This proportion of the 

16 to 64 population in employment was greater than that of the South East (76%), and England (72%). Of the 436,300 residents 

aged 16-64 in Thames Valley Berkshire in employment, 78% were in full time employment. This was higher than the equivalent 

figure for both the South East (74%), and England (74%); with the corresponding lower proportion of part-time employment among 

                                                             

6 Defined as those in work, or actively seeking work, as a percentage of all residents aged 16-64 
7 Annual Population Survey, 2014/15 
8 Annual Population Survey 2014/15. 

 
Figure 04: Employment rate (among those aged 16-64) 

 

 

60%

65%

70%

75%

80%

85%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014R
es

id
en

t 
em

p
lo

ym
en

t 
ra

te
 a

s 
a 

%
 o

f 
re

si
d

en
t 

W
A

P

Year
Thames Valley Berkshire Bracknell Forest Reading

West Berkshire Windsor and Maidenhead Wokingham

England South East Slough



 

13 

residents aged 16 to 64. Thames Valley Berkshire has the same proportion of resident 16-64 year olds who are self-employed 

(10%) as the South East, slightly lower than the England average (11%). 

Sector employment  

The sub-region’s large private sector is dominated by the information and communication sector (the vast majority of which can 

be described as digital technologies). The digital technologies sector is a growth sector in terms of both economic output and 

employment.  It is also a ‘knowledge’ and an export intensive sector.   14% of the TVB workforce work in the sector (compared 

with just 4% nationally). 

The professional, scientific and technical sector (which includes professional services and scientific research and 

development) is also prominent:  Over a tenth of Thames Valley Berkshire's workforce (11%) is in this sector.  

In terms of employment, TVB’s other large sectors mirror the national picture; i.e. retail, health, business administration, and 

education.  

During the period 2007 to 2013, there was a relative decline in employment in the manufacturing sector in Thames Valley 

Berkshire. Over time, there has there been a gradual sectoral shift towards Services, Public Administration, Education & Health, 

Distribution, Hotels & Restaurants and Transport & Communications. 

Employment by Sector 

Figure 05: Employment by sector - TVB and England 

 

Source: EMSI Analyst 2015 (based on BRES and APS data)  

Thames Valley Berkshire has the second lowest level of resident population in public sector employment as a percentage of all 

those employed, of all LEP areas across the country. With 14.7% of employed people working in the public sector, Thames Valley 

Berkshire is slightly higher than Buckinghamshire Thames Valley (14.4%), but far below the average for England of 20.5%, and 
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such as Liverpool City Region, North Eastern and Tees Valley in which over one in four of the working population is employed in 

the public sector.9 

According to the 2013 LEP Network report, in 2011, 18% of employees in Thames Valley Berkshire were employed in export 

intensive sectors. This compares to 20.5% of employees in London (the highest proportion of all the LEPS), and 17.7% employees 

in England. TVB follows the general trend across England of a slight increase in the proportion of employees in export intensive 

sectors from 2010 to 2011.  

Occupational profile 

Thames Valley Berkshire has a higher proportion of residents employed in Standard Occupational Classes 1, 2 and 3 than 

England as a whole. The Local Authority Districts of Bracknell Forest and Wokingham have particularly high proportions residents 

in SOC 1, 2 and 3 occupations, with over half of all employed people living in the two districts being engaged in Managerial, 

Professional or Technical occupations. 

Figure 06: Occupation distribution of workplace employment 2014 (%) 

Source: EMSI Analyst 2015 (based on BRES and APS data)  

Unemployment 

Approximately 42,620 Berkshire residents currently aren’t working but would like to (1,600 fewer than last quarter). Of these, 

approximately 16% are claiming the main unemployment benefit, JobSeekers Allowance (JSA), 30% are actively seeking work 

but are not claiming JSA (they will be counted in official unemployment statistics) and 55% would like a job but haven’t actively 

sought work in recent weeks. Those in this latter group, many of whom will have caring responsibilities, will not be captured in 

official unemployment statistics.  

Berkshire’s unemployment rate in March 2015 stood at 4.1%, lower than the national and regional averages. Across Berkshire, 

unemployment is highest in Slough (6.3%) and Reading (5.3%). Unemployment rates in Slough have dropped quite considerably 

over the last 12 months whilst in Reading they have remained about the same. 

                                                             

9 LEP Network Benchmarking Report, 2013 
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In March 2015 there were fewer than 6,000 Job Seekers Allowance (JSA) claimants across our whole area – equivalent to 1.0% 

of the working age population (compared to 1.2% across the South East and 1.9% England-wide).  
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Table 07: Job Seekers Allowance (JSA) – Age and duration with proportions, Thames Valley Berkshire, March 2015 

  
Aged 16-64 Aged 18-24 Aged 25-49 Aged 50-64 

Duration Number 
Rate 

(%) 
Number 

Rate 
(%) 

Number 
Rate 

(%) 
Number 

Rate 
(%) 

Total 5,785 1.0 955 1.4 3,360 1.0 1,470 1.0 

Up to 6 
months 

3,960 0.7 795 1.1 2,295 0.7 875 0.6 

Over 6 
months 
and up to 
a year 

760 0.1 100 0.1 460 0.1 200 0.1 

Over 1 
year 

1,065 0.2 60 0.1 610 0.2 395 0.3 

Source: Job Centre Plus (accessed through NOMIS on 6 August 2015)  

More 50-64 year olds are claiming unemployment benefit in TVB than 18-24 year olds (the reverse is true across England as a 

whole). The number of young people currently (March 2015) claiming unemployment benefit in the sub-region are now at their 

lowest since records began (data has been collected since 1992), whilst the number of young people claiming unemployment 

benefits for more than 6 months are at their lowest since March 2001. However, young people remain more likely to be 

unemployed than 25-64 year olds, and action continues to counter the cyclical nature of this challenge.  

Table 08: Benefit claimants - main reason why claiming benefit, November 2014 

 

TVB  England 

Main reason for claiming benefit Number %  Number % 

Job seeker 5,700 13%  637,750 15% 

ESA and incapacity benefits  20,780 48%  2,077,430 50% 

Lone parent 4,880 11%  394,120 9% 

Carer  4,870 11%  497,190 12% 

Others on income related benefit   1,050 2%  105,430 3% 

Disabled  4,680 11%  382,360 9% 

Total  43,020 

 

 4,155,370 

 
Source: Job Centre Plus (accessed through NOMIS on 6 August 2015)  

Approximately 43,000 Thames Valley Berkshire residents were claiming benefits in November 2014. When looking at the 'main 

reason for claiming benefits' (some claimants will be claiming in more than one category) we see that for 48% of these claimants, 

the main benefit they are claiming is 'ESA and incapacity' benefits. This mirrors the national trend.  
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Skills 

TVB has a highly skilled population of working age: in 2011, 34% of residents aged 16 or above held a Level 4 or above 

qualification (Census 2011). This compared to 30% in the South East and 27% in England.  

At the other end of the skills spectrum, Census data suggest that in 2011, TVB had a lower proportion of residents (aged 16+) 

with no qualifications (17%) than both the South East (19%) and England (22%). However, there is notable variation within TVB. 

Slough had a lower proportion of residents (aged 16+) qualified at Level 4 or above (26%) than both the South East and England, 

and had a marginally higher proportion of residents with no qualifications (20%) than the South East. Wokingham was the 

strongest performer: 40% of its residents (aged 16+) held a Level 4 or above qualification, whilst 13% held no qualifications. This 

is summarised in the following table: 

Table 09: Highest Level of Qualification as a % of all residents aged 16 and over, Thames Valley Berkshire Local Authority Districts, South 
East and England, 2011 
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No qualifications 16% 17% 20% 17% 16% 13% 17% 19% 22% 

Level 1 
qualifications 15% 12% 15% 14% 12% 12% 13% 14% 13% 

Level 2 

qualifications 17% 12% 13% 16% 14% 15% 15% 16% 15% 

Apprentice-ship 3% 3% 2% 4% 3% 3% 3% 4% 4% 

Level 3 
qualifications 13% 13% 10% 12% 11% 12% 12% 13% 12% 

Level 4 
qualifications and 
above 30% 35% 26% 32% 38% 40% 34% 30% 27% 

Other qualifications 5% 7% 14% 4% 6% 4% 7% 5% 6% 

Total 100% 100% 100% 100% 100% 100% 100% 100% 100% 

Source: Census 2011 

Within TVB there is a real imperative to ‘use people better’ in order to drive forward economic growth. Although it benefits from a 

strong economy employers struggle to find and retain the people they need. At the same time, too many residents – particularly 

younger ones – are either outside the workplace altogether, or, more commonly, working in low paid jobs with limited prospects. 

It is evident that there is a mismatch in the skills required of employers and those of the resident population in some areas of 

TBV. 

Across TVB, the challenges of obtaining and retaining skilled labour are acute. According to the UK Commission’s Employer Skills 

Survey 2013, nearly a third of employers in Thames Valley Berkshire with vacancies, are finding these hard to fill due to a lack of 

applicants with the required skills. Skills shortages are more acute10 in Thames Valley Berkshire than in all but one other LEP 

area (Enterprise M3). 

In terms of the existing workforce, 15% of TVB employers report that they employ staff who are not fully proficient11. An inability 

to recruit staff with the required skills is having a detrimental impact on the local, and therefore national, economy. Approximately 

                                                             

10 In terms of the proportion of employers with vacancies that are proving difficult to fill due to a lack of people with the required skills  
11 UK Commission’s Employers Skills Survey 2013 
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1,400 TVB employers report loss of business or orders to competitors, and 1,000 report delays developing new products or 

services, as a result of skills deficiencies12. 

In addition, the UK Commission’s Employer Skills Survey 2013 found that the type of staff that employers in TVB are most likely 

to find difficulty in retaining are more skilled and therefore critical to the local economy in terms of wealth generation: 22% of 

employers in TVB with retention difficulties said that they had most difficulty retaining people in ‘Associate Professional’ roles. 

The average in England is just 12%. 

Within Thames Valley Berkshire, employment in sectors heavily reliant of people with STEM skills13 has risen over the last 20 

years, and is predicted to continue to do so14. Over the last five years however, the number of residents starting apprenticeships 

in STEM subjects15 has remained static16. This is in sharp contrast to the doubling of the number of residents starting 

apprenticeships in non-STEM subjects. Consequently, the proportion of apprenticeship starts in STEM subjects has fallen; from 

24% in 2008/09 to 14% in 2012/13. These broad diverging trends, combined with evidence of skills shortages at Level 3 in sectors 

such as manufacturing, construction management, communications, banking and insurance, and a lack of STEM skills at 

technician level in sectors such as environment and energy, suggest that there is a need to stimulate the take up of STEM 

apprenticeships. 

In 2015 Thames Valley Berkshire LEP produced a Skills Priority Statement, which identified sectors and occupations in which 

local employers were facing particular skills challenges.  The Statement identifies six priority sectors for the long term 

sustainable economic growth of Berkshire, and, in addition, three sectors that are experiencing particularly acute skills challenges 

and therefore warrant attention.  

As skills solutions are most sensibly developed at an occupational level, across these priority sectors two primary priority job 

families have been identified as requiring greatest priority in terms of skills supply, and seven secondary priority job families for 

which we need to ensure a sustained supply of skills.   

  

                                                             

12 Ibid 
13 Manufacturing, Construction, ICT, Finance and Business Sectors  
14 Source: Cambridge Econometrics, through LEFM – Sept 2013 
15 Categorised by TVB LEP 
16 Source: Skills Funding Agency, FE Data Cube 2013 
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These sectors and job families are listed below:

Priority sectors: 

• Digital technologies 

• Financial, professional and business services  

• Life sciences and healthcare  

• Construction  

• Logistics  

• Energy and environment  

 

Primary priority job families: 

• Digital technologies  

• Engineering and science 

 

Other sectors with skills challenges: 

• Education  

• Hospitality  

• Care 

 

 

 

Secondary priority job families: 

• Health, care and welfare 

• Construction 

• Transport and logistics  

• Education  

• Business and finance  

• Sales and customer service  

• Hospitality

A summary of the skills challenges affecting job families is provided in Table 10. 
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Table10: Summary of priority job families and sectors from Skills Priority Statement 2015  

Job family Summary Skills needs  

Digital Technologies 

Priority sector: Digital 

Technologies  

1 in 10 jobs in Berkshire are digital technology specialist roles.  This is nearly three times the national 

average and equates to approximately 51,000 jobs.  The number of tech specialist jobs in Berkshire is 

projected to increase by 12% (6,000 jobs) between 2014 and 2022.   

The majority of Berkshire’s tech workforce (66%) work in the digital technologies sector.  The remaining 

third work in a wide range of industries from finance to retail to the public sector 

Within the digital technologies sector itself, 8% of the workforce are not fully proficient, and 88% of the 

workforce with skills gaps lack technical or job specific skills (all sectors 58%)17.  

There are particular skills shortages for software programmers and developers, cyber security specialists, 

specialist managers (particularly product managers), business analysts (particularly big data specialists), 

project and programme managers, IT engineers and systems administrators.  

Engineering and Science 

Priority sectors: Life sciences 

and healthcare; Energy and 

Environment; Construction 

and the build environment   

Around 4% of jobs in the Berkshire workforce are in the engineering and science job family. This is 

approximately 1.4 times the national average and equates to approximately 19,100 jobs.  The number of 

engineering and science jobs in Berkshire is projected to increase by 7% (1,400 jobs) between 2014 and 

202218.   

According to the UK Commission’s Employer Skills Survey 2013, 43% of vacancies for professionals 

working in engineering and science are hard to fill due to skills shortages. This is almost twice the average 

for all occupations, making it the worst affected of occupational groups.  

It is estimated that approximately a quarter of Berkshire’s engineering and science workforce work in the 

life sciences and healthcare sector, and a fifth in the manufacturing sector (who whom over half are 

estimated to work for the Atomic Weapons Establishment (AWE) in West Berkshire). The remainder are 

spread across a variety of sectors including: construction and the built environment, telecommunications; 

and energy & environment.  

Within the life sciences and healthcare sector national research suggests there is a requirement for highly 

skilled researchers, clinicians and technicians, working together collaboratively, to capitalise in discoveries in 

fields such as regenerative medicine, antibody therapies and the application of robotic surgery19.  

Whilst in the energy and environment sector, national research20 has identified skills shortages in five key 

occupations: engineers (particularly electrical engineers with SAP – Senior Authorised Personnel); technicians 

(particularly instillation technicians and renewable energy technicians); overhead lines workers; project/change 

managers and sales and marketing managers.  

Health, care and welfare 

Priority sectors: Life sciences 

and healthcare; and Care 

Approximately 7% of Berkshire’s workforce work in health, care and welfare roles. Employment in these 

roles is predicted to grow by 7% (2,400 jobs) between 2014 and 2022.  

The current (and likely future) shortage of General Practitioners (GPs) and nurses is a key challenge. As is 
ensuring new entrants to nursing have the required values and skills. The major skill challenge for employers 

of care assistants, in the face of growing demand for the role, is recruiting and retaining suitable individuals.  
Particularly those with the following values: empathy; delivering person-centred care; and resilience.  Skills 
challenges for care home managers include finding applicants with the required leadership skills, with the 
necessary English and maths skills, with the ability regulatory requirements.   

Construction  Approximately 3% of Berkshire’s workforce work in construction roles. Employment in these roles is 

predicted to grow by 6% (1,000 jobs) by 2022.  

Given the numerous occupations that are employed, the roles that are hard to fill are diverse. Nationally, the 

most frequently reported recruitment difficulties are for experienced labourers and general operatives, 
carpenters and joiners, bricklayers and technical staff. Within professional services, recruitment difficulties are 

                                                             

17 UK Employer Skills Survey 2013, UKCES 
18 EMSI Analyst, 2015 (based on BRES 2013 and APS 2014)  
19 Reviewing the requirement for high level STEM skills, UKCES, 2015 
20 Skills and performance challenges in the energy sector March 2015, UKCES 
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Job family Summary Skills needs  

Priority sector: Construction 

and the built environment  

most acute for engineers 

Logistics 

Priority sector: logistics 

22,300 people work in core logistics roles in Berkshire, which equates to approximately 5% of the overall 

workforce. Logistics employment in Berkshire is predicted to increase by 5% by 2022.  

Job roles and the knowledge and skills required in the logistics sector have evolved to incorporate the demands 
of new technology.  Mobile, location-based technologies and hand held computer systems are replacing 
previous paper-based systems, requiring a greater need for IT skills amongst drivers, warehouse operatives 
and transport office staff. While greater interaction with customers require the addition of enhanced 

communication and customer service skills. It is anticipated that there will be a greater need for higher level 
occupations: managers, professionals and associate professionals and technical positions. A shortage of LGV 
drivers is not a new phenomenon and is a continual issue. Employers believe young people lack understanding 
of the sector  

Education 

Priority Sector: Education  

Approximately 6% of the Berkshire workforce work in education roles.  The sector is predicted to grow 

with an additional 1,600 jobs by 20222.  

Attracting and retaining the best and brightest teachers and research professionals, particularly those with 
STEM and modern language skills, to support supply across the whole economy is a key challenge. Employers 

state that it is hard to find people with required combination of high level technical knowledge and 
communication skills. 

Business and finance 

Priority sector: Financial, 

professional and business 

services  

Over one in 10 of the Berkshire workforce work in business and finance roles. The number of business 

and finance jobs is set to increase by approximately 6,000 by 2022.  

National research suggests that skills shortages are less acute in these roles that average. There are reported 
shortages however of insurance professionals.  

Sales and customer service 

Priority sectors: Digital 

technologies, Life sciences 

and healthcare 

Approximately 6% of the Berkshire workforce work in sales and customer service roles.  The number of 

people employed in these roles is predicted to increase by 1,900 between 2014 and 2022. 11% of 

Berkshire’s digital technology sector workforce work in sales and customer service roles.  

Whilst skills shortages are less acute in these roles than others job families, employers do report shortages of 
skilled sales and business development professionals.  

Hospitality  Approximately 6% of the Berkshire workforce work in hospitality roles.  The number of people employed 

in these roles is predicted to increase by 1,900 between 2014 and 2022 

There is an ongoing high demand for chefs who can cook using fresh ingredients from scratch. Management 
and leadership skills within the sector are also in high demand (including business management, staff 

management and engagement).  There is demand for oral communication, customer handling and team 
working skills amongst front-of-house staff 

Source: Thames Valley Berkshire Skills Priority Statement 2015 
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Earnings 

Data from ASHE21 suggests that resident- and workplace-based earnings are similar in Wokingham and also in Reading. Bracknell 

Forest, West Berkshire and Slough have higher workplace-based earnings than resident-based earnings (suggesting that 

relatively well-paid local jobs are taken by in-commuters). Conversely Windsor & Maidenhead has higher resident-based than 

workplace-based earnings.  

Table 11: Median gross weekly pay (rounded to the nearest £10) 
 

Workplace analysis Resident analysis 

  Median gross weekly 
pay of total workforce 

(£) 
conf % 

Median gross weekly pay 
of total workforce (£) 

conf % 

Bracknell Forest 580 6.5 490 5.9 

Reading 480 5.0 460 5.9 

Slough 510 4.4 480 4.4 

West Berkshire 510 4.7 480 6.5 

Windsor and 
Maidenhead 

480 4.5 570 6.5 

Wokingham 520 7.7 530 6.9 

South East 430 0.7 460 0.7 

England 420 0.1 420 0.1 

Source: ASHE 2014 

Business base 

As Table 12 shows, the size distribution of Thames Valley Berkshire businesses is similar to that of the South East and England. 

In all three cases, micro enterprises make up the vast majority of the total. However, Thames Valley Berkshire has a (slightly) 

higher incidence of large businesses; it is probable that these have a disproportionate impact on the local economy. 

Table 12: Number of Businesses by Size (no of employees) 

UK Business 
Counts - 
Enterprises 

2014 

E
ngland

 

S
outh E

ast 

T
ham

es V
alley 

B
erkshire LE

P
 

W
okingham

 

W
indsor and 

M
aidenhead

 

W
est B

erkshire 

S
lough

 

R
eading

 

B
racknell F

orest 

Micro  
(0 to 9) 

88% 89% 89% 91% 90% 88% 87% 88% 90% 

Small  
(10 to 49) 

10% 9% 9% 8% 8% 9% 10% 9% 8% 

Medium 
(50-250) 

2% 2% 2% 1% 2% 2% 3% 2% 2% 

Large (250+) 0% 0% 1% 0% 0% 0% 1% 1% 1% 

Source: ONS UK Business Counts – Enterprises 2014. 

                                                             

21 Annual Survey of Hours and Earnings 
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Thames Valley Berkshire LEP has a business registration rate of 73.8 per 10,000 of the resident working age population, 

compared to a rate for England or 54 per 10,000 resident working age population. Windsor and Maidenhead has a very high 

business registration rate of 87.622  

Figure 03: Registration rate of businesses per 10,000 resident adult population, 2011 

 

Source: LEP Local Authority Comparator Profiles - May 2013 update. Business registration rate= number of businesses registered per 10,000 resident population. 

In 2009, Thames Valley Berkshire had 35.3 patents held per 100,000 residents. This was the fifth highest level amongst English 

LEP areas, behind Greater Cambridge & Greater Peterborough, Enterprise M3, Oxfordshire and Swindon and Wiltshire23. 

As of 2011, 2.5% of the enterprises in Thames Valley Berkshire LEP were foreign owned. This was the highest level across the 

country, with the average for England being 1.2%. These businesses were responsible for 26% of employment in the LEP area; 

this was the second highest percentage of employment in foreign owned businesses, with only Coventry and Warwickshire LEP 

having a larger proportion of residents working for foreign owned businesses24. The 2011 figures represent a slight decrease in 

foreign ownership from 2010 to 2011 for TVB, but a slight increase in the proportion of residents employed by foreign owned 

businesses. 

Social dimensions 

Despite its strong economy it is important to recognise that communities in Thames Valley Berkshire are diverse and at least 

some are under significant pressure. Sub-regional statistics and indicators mask strong variations in in the fortunes and 

experiences of people in both urban and rural areas across TVB, as set out in Berkshire’s Vital Signs – a report by the Berkshire 

Community Foundation. 

In the refresh of this Strategy we have referenced the following documents: 

• Berkshire’s Vital Signs – Update 2015 

• Tackling poverty in Reading – Needs Analysis 2014 

• The Slough Story 2014 

• Index of Multiple Deprivation 2015  

                                                             

22 LEP Local Authority Comparator Profiles - May 2013 update 
23 The LEP Network, Review of Local Enterprise Partnership area economies in 2013, APPENDIX A: BENCHMARKING LEP ARE p.AS, B3 
24 The LEP Network , Review of Local Enterprise Partnership area economies in 2013, Appendix A: Benchmarking LEP Areas, p.C5 & C6 
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• Working with troubled families, a guide for evidence and good practice – December 2012 – DCLG 

• Listening to troubled families – Louise Casey DCLG 2012 

• National Social report 2013 DWP – Social justice transforming lives 

Thames Valley Berkshire LEP will focus its allocation of social inclusion funds to reduce economic inactivity and increase 

workforce skills by promoting access to employment, social inclusion and skills for growth.  Our strategy will contribute to reducing 

social inclusion by supporting activities that will extend employment opportunities to people at disadvantage in the labour market. 

Social deprivation 

Local data from this report reveals that in relation to all 12 vital signs themes, there are examples of significant deprivation across 

TVB. In some cases, the level of deprivation in specific neighbourhoods equals or exceeds those in the most challenged wards 

in the country. The report identifies a number of wards as performing badly against all seven Indices of Multiple Deprivation (IMD): 

employment, income, child poverty, health, education, older people’s poverty and crime. Social isolation is a considerable concern, 

which is only likely to worsen as population ageing continues to increase the number of vulnerable people within society.  

Urban deprivation and rural isolation 

Many of Berkshire’s young people fare well in comparison with their peers elsewhere. However, there is urban deprivation within 

Slough and Reading. Education is a significant issue in some areas, especially urban areas suffering multiple deprivation. Urgent 

cross sector action is required to re-engage young people, particularly those who are not in education, employment or training 

(NEETs), hence the focus of the Thames Valley Berkshire City Deal.  

Separately, a number of problems are particularly significant in rural areas, such as: 

• lack of access to services, opportunities, amenities and subsequent social isolation exacerbated by poor public transport 

• poor broadband connectivity that affects the viability of businesses and limits access to new forms of service provision 

and social connectivity 

• poor housing some areas, including no central heating (which is responsible for high levels of fuel poverty). 

Troubled Families and other vulnerable families 

Troubled Families are those that have problems and cause problems to the community around them, putting high costs on the 

public sector. The government is committed to working with local authorities and their partners to help 120,000 Troubled Families 

in England turn their lives around by 2015. This will ensure the children in these families have the chance of a better life, and at 

the same time bring down the cost to the taxpayer. The box below provides further evidence and analysis in relation to the national 

context. 

Data from the Local Authorities has identified that there are many families within TVB who meet some of the Troubled Families 

national criteria but who at this stage are not eligible for the programme. However, these families are at risk. They have issues of 

intergenerational unemployment, criminal and anti-social behaviour, poor school attendance and other related issues, which 

cause very chaotic lifestyles and could easily tip into the Troubled Families programme without support.  

Understanding Troubled Families 

Government data collected in October and November 2011 estimated that £9 billion is spent annually on Troubled Families – an 

average of £75,000 per family each year. Of this, an estimated £8 billion is spent reacting to the problems these families have 

and cause, with just £1 billion being spent on helping families to solve and prevent problems in the longer term. 
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In July 2012 Louise Casey CB published a report highlighting the chaotic personal histories of the kinds of families who are eligible 

as part of the government’s commitment to turn around the lives of 120,000 troubled families by 2015. 

 

An evaluation report by the National Centre for Social Research25 shows that intensive intervention to support and challenge 

Troubled Families is effective in turning round their lives – a family getting intensive support and challenge is twice as likely to 

stop anti-social behaviour as one not getting the intervention. 

Evidence from ‘Working with Troubled Families, a guide to the evidence and good practice: December 2012 DCLG identified that 

the most effective method of working with Troubled Families was a model which had intensive key workers who have time to 

develop relationships and build trust with families, as well as maintaining contact through transitional periods to ensure that 

families are not lost as they are passed between services. 

Dedicated, resilient, highly trained workers, supporting families holistically and giving practical hands-on support are key 
intervention factor26 

Place and environment  

Of the total population of Thames Valley Berkshire, 11.8% are identified as living in rural areas. This is the 10th lowest 

percentage in the country, just below Sheffield City Region, and above the Coast to Capital LEP area. Across England as a 

whole, 19.7% of the population live in areas that are classed as rural27 

Superfast Broadband availability is unevenly spread across the LEP area, with Reading and Slough benefitting from over 90% 

coverage, compared to 65% in West Berkshire. Bracknell Forest is the only district to have a broadband uptake percentage higher 

than the percentage of broadband connections receiving 2 mbits/s2.  

Thames Valley Berkshire is made up of LADs with varied per capita CO2 emissions. This relates primarily to the variability of the 

urban, suburban and rural demographic factors, as well as the wider geographic factors, e.g. road network distribution. The area 

as a whole has per capita emissions that are slightly above those of the South East and England. Windsor and Maidenhead, and 

West Berkshire are the only LADs of the six within the LEP to exceed the England average, but the extent to which they exceed 

it distorts the LEP mean. 

Table 11: CO2 emissions of Thames Valley Berkshire and the South East, 2011 (kt CO2) 
 

Total emissions Population (000’s) per capita emissions 

Bracknell Forest 587.33 113.7 5.2 

Reading 751.78 155.3 4.8 

Slough 939.64 140.7 6.7 

West Berkshire 1550.83 154.1 10.1 

Windsor & Maidenhead 1084.31 145.1 7.5 

Wokingham 964.91 154.9 6.2 

Thames Valley Berkshire 5878.8 863.8 6.8 

South East 54633.9 8653.2 6.3 

England 354027.23 53107.2 6.7 

Spreadsheet author Ricardo-AEA, Local CO2 emission estimates. Year2005- 2011. Release date 1/07/2013 

                                                             

25 Monitoring and evaluation of family intervention services and projects DoE 2011 
26 Listening to troubled families – a report by Louise Casey DCLG 2012. Working with troubled families, a guide to the evidence and good practice DCLG 2012 
27 The LEP Network, Review of Local Enterprise Partnership area economies in 2013, Appendix A: Benchmarking LEP Areas p.A4 
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Energy spend in the UK (in 2012) was £137bn, roughly 10% of the UK GDP. A relatively low amount of energy supplied to the 

Thames Valley Berkshire area is supplied from renewable sources. 3% of local electricity consumption was supplied from local 

renewable sources in 2011/12, whilst the UK grid supplied 11.3% in the same year. 28 

Thames Valley Berkshire has 205 MWe of installed renewable electrical generating capacity. This produced 922 and 232 GWh 

of electricity and heat respectively in 2012. In order for Thames Valley Berkshire to generate sufficient local renewable energy 

supply to meet the UK target (of 15% of energy consumption from renewables by 2020), 8,303GWh of renewable energy will 

need to be generated within the sub region. This requires a rapid increase in the next eight years, of about 22% annually. In 

contrast if Thames Valley Berkshire continues on a ‘business as usual’ trend then it will be 2061 before we meet a 15% 

contribution; this is based on a 4% increase (current levels) each year. Investment to reach this level of generation capacity is 

estimated in the range of £45m to £90m in 2013 increasing to £148m to £396m pa in 2019/20 (assumes £1m - £2m per MW). 

The green economy29 has been growing through the 2008 to 2013 recession nationally at around 5% pa and represents 9% of 

the economy in 2011. 

The energy efficiency market is estimated to be worth £17.6bn pa nationally in the UK. This is 1.3% of the national economy, 

which would represent an average £440m pa to Thames Valley Berkshire. This sector has been growing at 4% pa to 2011 and is 

forecast to grow by 5% pa to 2015.30 

Our natural capital 

Natural capital underpins everything that we produce and consume. The UK Government defines natural capital as ‘the stock of 

our physical natural resources and the ecosystem services that they provide’. It provides our food and energy, cleans air, catches 

water, produces minerals and materials, has aesthetic value and holds green spaces in and around our towns and villages. 

 

The Berkshire Biodiversity Strategy, published by the Berkshire Local Nature Partnership demonstrates that Thames Valley 

Berkshire has a diverse natural environment, made up of many different natural habitats and species. Some of these have been 

identified as a priority for investment. Priority habitats currently occupy 11% of land (14,489ha) in Berkshire, but are supported by 

the other natural and semi-natural habitats found throughout the county. Agri-environment schemes provide assistance in the 

positive management of farmland habitats and the Water Framework Directive has led to a coordinated catchment-based 

approach for investment in water quality, flood prevention and river management.  

In Berkshire 4736ha (almost 4%) of land is designated by law as open access13, across which people can run, walk, explore, 

climb and watch wildlife without having to stay on paths. In addition to this, Berkshire has many public rights of way and other 

                                                             

28 Dukes 2013 published version pdf Digest of UK Energy statistics 2013 
29 Green Alliance – Green Economy – A Success Story 
30 TVR277 Renewable Energy in the Thames Valley – TV Energy report.  

Case study example – The Crown Estate’s Windsor Estate  

The Windsor Estate covers around 6,400ha of parkland, woodland, and gardens, attracting around 3 million visitors a year. 

It is renowned for its biodiversity and has the largest collection of old oak trees in northern Europe. It is recognised as 

providing major environmental and cultural benefits that are not fully reflected in the Estate’s financial accounts.  

The Crown Estate's role is to make sure that the land and property it invests in and manages are sustainably worked, 

developed and enjoyed to deliver the best value over the long term. Corporate National Capital Accounting (CNCA) 

demonstrated a substantial external benefit valued at more than £49m to society from services including recreation, 

landscape amenity, climate regulation and air filtration. This means that that Windsor Estate is producing more value than a 

traditional profit and loss account would suggest.  
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accessible land allowing access to the countryside. The Thames Path national trail runs through Berkshire following the river 

Thames. The Thames Valley national cycle route runs through Windsor Great Park, along the Jubilee River to Maidenhead 

through Reading and then via the Kennet and Avon Canal into West Berkshire, and the Ridgeway national trail runs through West 

Berkshire.   
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Summary strengths and weaknesses 

On the baseline data31, Thames Valley Berkshire fares well. Looking across the evidence and analysis, the table below presents 

a summary assessment of strengths, weaknesses, opportunities and threats to TVB.  

Table 12: Summary Table 

Strengths Weaknesses 

• Relatively high GVA per capita relative to the South East and UK 

• High productivity performance relative to the South East and England 

• High employment and activity rates relative to elsewhere 

• High business registration rates relative to South East Region and 
England. 

• High levels of foreign business ownership and inward investment 

• Relatively good superfast broadband availability 

• Number of large businesses in the business base 

• Just under 50% of the working population work in managerial, 
professional and technical occupations, which is above the England 
average.  

• Strong performance on all the main skills indicators 

• High concentrations of knowledge‐based businesses, compared to UK.  

• Less reliant on the public sector for jobs than the South East.  

• High employment in national ‘Priority’ sectors.  

• Significant and numerous transport links and connectivity with rest of the 
country and rest of the world.   

•  41% of Berkshire’s land is designated as ‘Areas of Outstanding Natural 
Beauty’ – which is a real strength in terms of environmental quality but 
may restrict development 

• High per capita emissions relative to South East Region as a whole, 
particularly in West Berkshire. 

• Uneven Superfast broadband availability 

• Slough has the lowest proportion of degree holders in the South East.  

• 73% of Berkshire’s workers live in Berkshire – lower than other county 
areas.  

• Some town centres are in on-going need of physical regeneration 

• Locally, rates of unemployment are higher in larger urban areas than 
elsewhere 

• Rates of unemployment are high amongst young people aged 18-24 
relative to older workers 

• High house prices and high costs of living are very challenging for those 
on low incomes 

• Access to services is an issue in some rural areas 

• Levels of deprivation in some neighbourhoods in TVB equal or exceed 
those in the most challenged wards in the country  

Opportunities Threats 

• Strong knowledge base, particularly through the University of Reading, 
also proximate to knowledge strengths in both Oxfordshire and London:  
opportunities for greater commercialisation and knowledge-based 

business growth locally 

• Investment is taking place in TVB’s town centres and in parts of the 
transport infrastructure. 

• International connectivity presents opportunities for economic growth 

• Some communities are under significant pressure and sometimes this is a 
function of “success” – but for those that are excluded it is a major issue 
nevertheless  

• Skills shortages – especially in digital technology, engineering, 
construction, logistics, health, care, and hospitality roles  

• High levels of congestion on much of the transport infrastructure 

• Projections for the future of TVB are less bullish than those from earlier 
years 

• Concern that well qualified people are “drawn out” by London employers 
and that micro businesses in particular struggle to retain their workers 

• Concern that within key business sectors, there may be relatively little 
commitment to place which means that the economy as a whole is 

relatively risky 

• Parts of the area are vulnerable to flood events  

Source: Review of evidence, plus a distillation of the SWOT analysis included in the Berkshire Economic Assessment 2011   

                                                             

31 The Energy Efficiency Strategy: The Energy Efficiency Opportunity in the UK – Dec 2012 
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Delivery of our Strategic Economic Plan through our 

European Structural and Investment Funds 

Our Strategic Economic Plan provides the high-level “route map” for TVB. Our ESIF investment priorities are aligned wholly with 

our Strategic Economic Plan (as indeed are those linked to other funding streams over which we have influence) and we regard 

ESIF as an important funding source in delivering our SEP, as shown in the graphic below: 

 

In framing our strategy for ESIF, it is therefore very important to understand our wider Strategic Economic Plan (SEP). Developed 

in dialogue with businesses, local authorities and other key stakeholders, our SEP explains how our economy is performing 

currently and distils the principal opportunities we must seize – and the challenges we must navigate – as we look to the future.  

It confirms our commitment to economic growth, recognising that Thames Valley Berkshire is crucially important to the UK 

economy as a whole. It emphasises the importance and potential of an internationally focused knowledge base; and it stresses 

the imperative to secure better access to talented people and bright ideas as the foundation of our growth dynamic. It sets 

out our vision of what TVB needs to become; it identifies two overarching priorities (and six more specific objectives) that must 

drive everything we do; and it defines four high level implementation programmes. Our SEP is summarised in the graphic below. 
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Our ESIF Strategy is embedded in the SEP’s logic chain but with a particular focus on talented people and bright ideas (as 

illustrated overleaf).  

In forging a strong level of alignment, it has alighted on the Priority Axes that most closely mirror these key priorities, namely: 

• In relation to talented people: 

Promoting sustainable and quality employment and supporting labour mobility, raising the skills of residents, building much 
better links between business and education to inform and motivate 

Promoting social inclusion and combating poverty 

Investing in education, skills and lifelong learning, increasing significantly the supply of people with STEM expertise, 
increasing the number of higher and degree level apprenticeships 

• In relation to bright ideas:  

Strengthening research, technological development and innovation, including developing a Science Park in TVB and 

positioning TVB for a digital future 

Enhancing the competitiveness of small and medium enterprises, including investing in incubator and co working space and 

providing better support to businesses, and building vibrant business networks 

Supporting the shift towards a low carbon economy in all sectors 

Protecting the environment and promoting resource efficiency 
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Our high-level intervention logic is summarised below:  
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The commitment of partners, stakeholders and businesses to 

our ESIF Strategy 

Our ESIF Strategy has been developed in consultation with our partners and stakeholders from across TVB.  

Public Sector 

• Reading Borough Council 

• Royal Borough of Windsor and Maidenhead 

• Slough Borough Council 

• Bracknell Forest Council 

• West Berkshire Council 

• Wokingham Borough Council 

Private Sector 

• Corporate – IT 

• Corporate – Law 

• Corporate – Banking 

• Corporate – Telecoms 

• SME – Sales and Marketing 

Community Sector 

• Berkshire Community Foundation 

• Citizens Advice Bureau 

Education Sector 

• HE – University of Reading 

• FE – Newbury College (representing Berkshire FE 

Colleges) 

Local Business Umbrella Bodies 

• Thames Valley Chamber of Commerce 

• Institute of Directors, Berkshire 

• Federation of Small Businesses, Thames Valley 

• Confederation of British Industry, Thames Valley 

 

In addition, we have recognised the importance of consulting with key groups who have a particular interest in the Thematic 

Objectives of ERDF, ESF and EAFRD. These groups have endorsed our strategy and include: 

• Berkshire College of Agriculture 

• National Farmers Union 

• LEADER group 

• CLA (Country Land and Business Association) 

• Community Council for Berkshire 

• Local Nature Partnership 

• Federation of Small Businesses 

• Rural Farming Network.
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PART II: 

OUR STRATEGY FOR THE 

EUROPEAN STRUCTURAL AND 

INVESTMENT FUNDS 
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Investment priorities: European Regional Development Fund 

(ERDF) 

Overall approach 

The intention is to use resources from ERDF to make headway particularly in response to two of our SEP Programmes – 

Enterprise, Innovation and Business Growth, and Infrastructure – transport, communications and place shaping. This resonates 

strongly with the central themes from Europe 2020 and, particularly, the commitment to Smart Specialisation, which is given 

practical expression through the RIS3 agenda32. The implication is a need for embeddedness, connectedness and relatedness – 

three perspectives on which Thames Valley Berkshire has both strengths and weaknesses, and – as a local economy – displays 

some risks. In response – and consistent with many of the central themes deriving from Smart Specialisation – the need for 

choices and critical mass is recognised.  

For Thames Valley Berkshire, it is also imperative that economic growth occurs in a manner that is consistent with the better use 

of resources. The area is one of the most congested and the natural environment is under substantial pressure. Therefore, 

alongside a commitment to Smart Specialisation, TVB LEP is also concerned to improve patterns of resource use and to effect a 

transition to a low carbon economy.  

These different elements are explored in more detail in the paragraphs that follow, in response to the priority axes. 

  

                                                             

32 EC. 2013. ‘Smart specialisation’. http://ec.europa.eu/research/regions/index_en.cfm?pg=smart_specialisation&lg=en  

http://ec.europa.eu/research/regions/index_en.cfm?pg=smart_specialisation&lg=en
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Priority Axis 1: Promoting research and innovation 

The primary aim of this Priority Axis is to enhance research and innovation (r and i) infrastructure and capacities to deliver r and 

i excellence and promote centres of competence, in particular those of European interest. 

 

Within this priority the TVB focus will be on increasing investment in research and innovation infrastructures that catalyses 

collaboration with the research community especially in sectors identified through smart specialisation.  Infrastructure is a means 

to an end. The purpose of support under this investment priority will be to build or enhance infrastructure that in due course will 

contribute to the greater commercialisation of products, services and processes.  

 

• Within this priority the TVB focus will be on: 

1a enhancing research and innovation (R and I) infrastructure and capacities to develop R and I excellence and promoting 

centres of competence in particular those of European interest 

Rationale 

Thames Valley Berkshire has a very distinctive local economy. Over recent decades, it has grown quickly and it has developed 

clear specialisms, most notably in activities relating to information and communications technologies. With good access to both 

Heathrow Airport and London, Thames Valley Berkshire has attracted an impressive group of global corporations. Within this 

domain, it has a skilled and specialist labour market, and reasonably strong research links – and it is with regard to ICT (with links 

into bioscience, advanced engineering, etc.) that knowledgeable actors can be identified and a narrative relating to Smart 

Specialisation can be developed. 

Within the framework for Smart Specialisation (the RIS3 agenda), there is a need to emphasise ‘embeddedness’, ‘connectedness’, 

and ‘relatedness’, and follow ‘The Four Cs of Smart Specialisation’ (choices and critical mass; competitive advantage (focusing 

on the entrepreneurial discovery process); connectivity and clusters; and collaborative leadership). These principles help to define 

the rationale for Thames Valley Berkshire’s approach to strengthening research, technological development, and innovation. 

One key strand concerns the use of the area’s research assets and, specifically, the need to precipitate innovation, both within 

and between individual businesses, and from the business community across to the research base. Within Thames Valley 

Berkshire, there is a first rate higher education institution, the University of Reading. It has world-class specialisms which are 

founded in science and technology and yet (relatively) “close to market”; examples include earth observation and health/nutrition. 

On the doorstep of Thames Valley Berkshire are both the University of Oxford and Imperial College, University of London. These 

have strong and complementary specialisms, and together they mean that Thames Valley Berkshire has the wherewithal to lead 

the way – if appropriate linkages can be made (and, more mundanely, if appropriate sites and premises can be found; and new 

and emerging businesses can recruit the people they need). 

As an institution, the University of Reading is absolutely committed to the commercialisation of science/knowledge. It is seeking 

both to develop a substantial science and innovation park and generate stronger networks with business. Potentially, therefore, 

there are prime assets on which to build. Yet there are some deep-seated market failures too.  

One issue is physical and it surrounds the up-front infrastructure investment required to bring forward key sites. Plans for the 

‘Thames Valley’ Science Park are a case in point. Whilst the University has committed its own resources to the scheme, the 

development process is long and complex, and there are some intrinsic risks within it. Moreover, the would-be tenants of a genuine 

science/innovation park are unlikely to be able to provide the strength of covenant that commercial developers would regard as 

essential. Yet whilst Thames Valley Berkshire is without a facility of this nature, opportunities to nurture science-based businesses 

are being lost. A Science Park will provide a mix of offices and laboratories for corporate R & D and early stage businesses, 

combined with specialist services and networks into the University, and more widely across TVB. Commercialisation of 
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technologies generated in and around TVB, for example relating to satellite imaging and climate change, will complement 

research, design and development in TVB’s more traditional areas of ICT, Biotech etc. 

A second group of market failures is concerned more with the information asymmetries that typically thwart strong relationships 

between research and business communities. These are – by definition – more generally stated and they relate less to particular 

locations and institutions than the wider context for knowledge-based business growth. Yet the evidence suggests that without 

strong networks of relationships, early stage businesses often find it difficult to secure the investment on which their growth is 

necessarily premised: access to capital is a general concern, but for new/small enterprises which are intrinsically high risk, the 

challenges are magnified.  

We also need to position TVB for a digital future: as TVB contains a high concentration of tech businesses there is an opportunity 

not just to use communications technology as it becomes widely available but to take the lead in developing suitable applications 

for it. In addition, across the wider Thames Valley, plans are emerging on aligning resources behind 5G Technologies that are 

under development at the University of Surrey. 

The GTV6 (a collaboration of the Greater Thames Valley LEPs, i.e. Thames Valley Berkshire, Buckinghamshire Thames Valley, 

Enterprise M3, Oxfordshire, Coast to Capital and Hertfordshire) is worth £193bn or 14.4% of the national economy. Contained 

within its boundaries are over 330,000 businesses providing 3.1m jobs. The majority of high technology and ICT businesses are 

in the GTV6 area and it is rightly seen as the ICT capital of Europe; a truly global player. 

Partners within the GTV6 are exploring opportunities to support the world-leading 5G Innovation Centre at the University of Surrey, 

based in the Enterprise M3 LEP area. This could enable the Greater Thames Valley to be the first to exploit the new opportunities 

that 5G will offer and a first step would be to expand a ‘test bed’ that will be established by the University. 

Companies within Thames Valley Berkshire would be the first to test and commercialise applications on 5G. This will help to 

establish the UK as a global leader in mobile technologies and is just the first exciting step to our digital future. 

Objectives 

The objectives of TVB LEP are as follows: 

• To build collaborative research between enterprises, research institutions and public institutions 

• To provide appropriate physical infrastructure to enable the commercialisation of research and the growth of innovative, early 
stage, businesses. 

Activities 

In the context of the principal activities are likely to include the following: 

• Support for Smart Specialisation collaborative research 

• Support for the commercialisation and enterprise of new products and business processes 

• Investment in the development of innovation and enterprise space 

Target beneficiaries 

Target beneficiaries will include: 

• Enterprises, principally SMEs 

• Research institutions. 
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Financial allocation Priority Axis 1  Promoting research and innovation 

Table 13: Summary financial table  

Source € 

ERDF €7,093,168 

Secured match (details) University of Reading – agreed in principle  
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Priority Axis 3: Enhancing the competitiveness of small and medium enterprises 

The primary aim of this Priority Axis is to improve the competitiveness of SMEs by increasing the capacity and capability of SMEs 

and promoting entrepreneurship. This will support the Government’s commitment to support SMEs and in doing so strengthen 

the pipeline of high growth business across England.  

• Within this priority the TVB focus will be on: 

• Investment priority 3a - Promoting entrepreneurship, in particular by facilitating the economic exploitation of new ideas and 

fostering the creation of new firms, including through business incubators.  

• Investment priority 3c - Supporting the creation and the extension of advanced capacities for products, services and 

development  

• Investment priority 3d - Supporting the capacity of small and medium sized enterprises to grow regional, national and 

international markets and to engage in innovation processes  

Rationale 

Thames Valley Berkshire is well known for the strength of its corporate sector, yet SMEs have a central role to play in effecting 

sustainable economic growth. This statement is not sectorally specific. SMEs have a crucial role in commercialising research and 

spin-out businesses are often the preferred mechanism – but in a different part of the economy – SMEs are also a route into the 

labour market for those who are un-/under-employed; and in this second context, social enterprises have a key role to play. Hence 

within a local economy like that of Thames Valley Berkshire, the wider purpose of – and objectives for – SMEs needs to be 

understood in reasonably broad terms. 

Currently, within Thames Valley Berkshire, there are well over 43,000 businesses and – as elsewhere – the vast majority are 

small employing between 1 and 49 staff. Some of these have no aspiration at all to grow – and where this is the case, TVB LEP 

is of the view that these should not be direct beneficiaries of public sector resources. However, amongst the SMEs that are hungry 

for growth, there are a wide range of challenges and market failures that the LEP is determined to remedy. These relate, inter 

alia, to the challenges of: 

1. Accessing finance upon which business growth is fundamentally dependent 

2. Investing in business processes and technology to increase overall productivity 

3. Securing entry to markets, particularly international ones 

4. Investing appropriately in training for staff (including managers/owners) 

5. Investing in the development of business-to-business networks providing access to expert specialist knowledge and mentors. 

Strong business networks are an important part of a successful local economy: they greatly improve the flow of information 

between firms, encourage innovation and reduce risk. 

6. Ease of access to the plethora of business support services – private and public, national and local (including business 

representative bodies) in support of the Business, Innovation and Skills (BIS) Simplification Agenda 

7. A diagnostic or ‘triage’ function that directs businesses to the most appropriate support (‘any door is the right door’ or ‘start 

here’ policy 

We need to take steps to ensure that growing numbers of businesses in TVB are operating at or close to the source of the 

‘knowledge supply chain’. We will ensure that knowledge is effectively commercialised and grown within TVB.  
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In addition TVB must also continue to be a place where entrepreneurs can set up businesses which in turn can grow to medium 

size and beyond.  This means that there must be appropriate provision of employment sites.  Equally, it means that there must 

be a supply of more or-less formal employment “spaces” – from co-location and accelerator space, through incubators and 

managed workspace, innovation centres, business parks and science parks, as well as some “lower cost” provision for (for 

example) manufacturing uses.  The supply of employment sites and premises is increasingly under pressure.   The differentials 

in land values means that developers will argue the case for residential uses which are made possible – in some situations – 

through Permitted Development Rights (noting that as a consequence, substantial employment land has been lost in recent years 

in areas adjacent to London).  Moreover, developers are increasingly unwilling to invest in small business provision on a 

speculative basis (as the returns are not high enough) and the public sector is increasingly unable to intervene.  It is essential that 

the innovation ecosystem across TVB has a range of sites and premises – of all forms – that allow for business formation and 

growth, consistent with the area’s intrinsic potential, and the ambitions of the SEP.  

Across the piece, there should be enhanced provision for the formation and growth of businesses, to medium size and beyond.  In 

physical terms, this would mean the development of a de facto workspace plan, including appropriate provision of incubators, 

accelerators and co-working space, but also recognising the crucial role of larger schemes (like science parks and business parks) 

and also lower cost options (particularly light industrial space).  In terms of where provision should be made, reference needs to 

be made to the changing working practices outlined above:  in general, “people want to be with people” – and that applies 

particularly to smaller businesses which can be very isolated.  Hence sites within urban areas will often be welcomed, so long as 

they are accessible.  Out/edge of town business parks are increasingly less favoured – but if they are to be pursued (and some 

will need to be), they will have to be nurtured as “communities” in their own right 

Our aims are to 

1. Deliver a two tier Business Growth Hub Service comprising: 

a. Interactions that do not consume significant dedicated resource e.g. interactions with all SMEs at conferences or 

events, website traffic, telephone and signposting 

b. Interactions with High Growth Potential SMEs in the Local Enterprise Partnership’s area’s priority sectors 

2. Demonstrate how a self-funding Growth Hub model might be put in place to operate from spring 2021. 

3. Develop a strong local entrepreneurial ecosystem to help innovative companies achieve their growth potential and scale-up 
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The Business Growth Service should: 

• Support the incubation of pre-start-up businesses and grow-on space 

• Grow the export market from TVB 

• Increase the number of private sector jobs 

• Increase the number of new enterprises created in urban and rural areas 

• Contribute to an increase in productivity/GVA 

• Support SMEs to develop innovate products and services and new business models in new markets 

• Help SMEs to access finance in particular through the Thames Valley Berkshire Funding Escalator 

• Promote entrepreneurship i.e. the ‘ideas layer’ 

• Enhance the development/commercialisation of next generation step change technology/products and services 

• Provide advice and support for supply chain interventions to strengthen and grow the domestic supplier base 

• Providing advice and consultancy support for collaborative projects targeted at high growth sectors 

Objectives 

The objectives of Thames Valley Berkshire LEP are to: 

• Build the growth capability of SMEs, by: 

➢ Encouraging a stronger performance in relation to exports 

➢ Improving productivity 

➢ Increasing the provision of finance and equipping SMEs to access it more effectively 

➢ Strengthening supply chains 

• Promote a more entrepreneurial culture, by: 

➢ Providing early stage finance and investment readiness support 

➢ Promoting entrepreneurship 

➢ Providing support to start a business 

Activities 

The intention is to focus on a few key activities, all of which are central to the area’s growth strategy. These include: 

• Supporting processes of entrepreneurship 

• Supporting networks and softer relationships to help businesses grow 

• Supporting Thames Valley Berkshire SMEs with the best ideas to achieve their growth potential and 'scale-up' thereby driving 

future local, national and European economic growth. Local solutions will be based on recommendations developed by 

Innovate UK and the Scale-Up Institute 
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Target beneficiaries 

Beneficiaries under this strand of activity are likely to include entrepreneurs and the owner/managers of SMEs (including social 

enterprises). 

Financial allocation Priority Axis 3 Enhancing the competitiveness of small and medium 

enterprises 

Table 15: Summary financial table  

Source € 

ERDF €3,971,880 

Secured match (details)  
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Priority Axis 4: Supporting the shift towards a low carbon economy in all sectors 

The primary aim of this Priority Axis is to move England’s economy towards a low carbon model by reducing the levels of Green 

House Gas (GHG) emissions, increasing the share of renewable energy, and enhancing the energy efficiency of homes, 

businesses and transport.  

Within this priority the TVB focus will be on: 

• Investment priority 4a - Promoting the production and distribution of energy derived from  renewable sources  

• Investment priority 4b - Promoting energy efficiency and renewable energy use in enterprises  

• Investment priority 4c - Supporting energy efficiency, smart energy management and renewable energy use in public 

infrastructure, including in public buildings, and in the housing sector  

• Investment priority 4f - Promoting research and innovation in, and adoption of, low-carbon technologies 

Rationale 

National targets of delivering 15% primary energy from renewables by 2020 and improving energy efficiency to meet the 2020 

and 2050 carbon emissions targets are challenging to achieve, although current fiscal incentives have been successful in 

stimulating the green economy in the UK. Thames Valley Berkshire is well placed, with a good knowledge base, experience, 

research and development capacity to make a significant contribution to developing the solutions. Thames Valley Berkshire could 

generate 8% of its own energy from renewable sources by 2020. 

Many regional studies on sustainable energy and renewables (for bodies such as the former-SEEDA, SEERA and GOSE) over 

the last 15 years have shown the need to get local solutions in place. This has the potential to boost local enterprises, create jobs 

and diversify businesses.  

New technologies and solutions need to be embraced by supporting the innovation and development of disruptive technologies. 

Thames Valley Berkshire has a high number of ‘green tech’ businesses amongst its best in class technology sector. 

In identifying our priorities, we have worked with Climate Berkshire: a partnership of Local Authorities and other key partner 

organisations from across Berkshire, working at a strategic level to address the challenges and opportunities associated with 

climate change. The development of the partnership is led by Reading Borough Council.  

Climate Berkshire has been working to bring about a low carbon economy that is resilient to the impacts of climate change. Its 

mission is to ‘pave the way to the development of a market in low carbon technology in Berkshire’. 

Thames Valley Energy has produced several reports (on behalf of Climate Berkshire) to address the potential for joint working on 

renewable energy/sustainability between Berkshire Authorities and interested stakeholders, and these have been carefully 

considered when agreeing our priorities for Priority Axis 4.  

Reports reviewed include: 

• Berkshire Renewable Energy - 2020 Evidence Base & Recommendations  

• Climate Berkshire – Phase 1 

• Renewable Energy in the Thames Valley 2012 

May 2019 update 

  The LEP’s emerging Energy Strategy states:  
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In addition to supporting innovation and encouraging growth, the national Industrial Strategy presents several 

policy proposals which will have a direct impact on utility demands.  For instance, it plans to end the sale of new 

conventional petrol and diesel cars by 2040, spend £1 billion on supporting ultra-low emission vehicles (ULEV), and 

to develop “one of the best electric vehicle charging networks in the world”. 

A large proportion of car owners also do not have access to off street parking and therefore the potential for private 

charging infrastructure.  This alone suggests a major investment is needed in either centralising charging facilities 

to have direct access to grid electricity or for a major investment into distributed charging facilities (i.e. every car 

has access to a charging point).   

The capacity to provide a charging point for every vehicle that does not have off street parking has obvious 

engineering challenges but importantly major social equality implications.  The current public EV charging 

infrastructure offers a price of electricity that is significantly greater than the cost of domestic electricity (i.e. the 

cost of charging at home). As such, car owners who do not have access to off street parking are unable to charge 

their EVs using normal, relatively low cost, domestic electricity tariffs.  They must instead use the public EV charging 

infrastructure, which currently costs up to 3 times more than the domestic rates.  This is in addition to having to 

pay ‘membership’ charges to the various charging schemes currently provided in Thames Valley Berkshire. 

Objectives 

The objectives are to stimulate local research & development, innovation and to build the skills to enhance growth in the green 

economy in TVB. The development of local infrastructure and a strong performance in energy efficiency and renewable energy 

will boost the local economy in this respect. 

This will be achieved by creating exemplar facilities, and local centres of expertise which could dramatically accelerate the 

deployment of new, innovative technologies and the market share for Thames Valley Berkshire companies within the successful 

UK green economy. 

The key objectives are to: 

• Promote the production and distribution of energy derived from renewable sources 

• Promote energy efficiency and renewable energy use in enterprises 

• Supporting energy efficiency, smart energy management and renewable energy use in public infrastructure, including in 

public buildings, and in the housing sector 

• May 2019 update: In the light of the Energy Strategy and the need to reduce carbon emissions, TVB LEP is 

keen to encourage the take up and adoption of low carbon technologies, especially systems that support 

low-energy transport and accelerate the establishment of new technologies such as low emissions vehicles 

(electric, hybrid and hydrogen). 

Activities 

The types of activities that could be supported under our objectives are 

• Promote the production and distribution of energy derived from renewable sources 

o Measures to support increased production of renewable fuels and energy, in particular wind energy, solar and 

biomass;  

o Support to build capability and capacity for supply chains in renewable energy;  
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o Demonstration and deployment of renewable energy technologies;  

o Measures to support the wider deployment of renewable heat, including micro-generation, geothermal, renewable 

heat networks or district heating, ground source and air source heat pumps, and biomass systems with associated 

heat off-take and heat distribution networks along with recycling processing reprocessing and remanufacturing 

facilities; and  

o Anaerobic digestion plants and other biomass or landfill gas schemes.  

• Promote energy efficiency and renewable use in enterprise 

o Enhanced advice, support, information and action to promote innovation in businesses and how they operate, in 

order to deliver best practice in energy management. This will include innovation in energy efficiency and energy 

cost reduction to improve businesses’ competitiveness and resilience;  

o Support to businesses to undertake ‘green’ diagnostics or audits of energy efficiency and potential for renewable 

generation and energy use, which will be followed by provision of energy efficiency information and guidance, 

tailored energy action plans and of support to implement them;  

o Investing in energy efficiency measures, processes and renewable generation capacity to improve a business’ or 

building’s environmental performance or its resilience to the impacts of climate change;  

o  Investing in measures to stimulate cost-effective deep renovations of buildings, including staged deep renovations;  

o  Supporting an increase in energy efficiency in enterprises including an emphasis on “whole place” especially 

through improving industrial processes, designing out waste, recovery of “waste” heat energy and CHP;  

o Supporting increased SME access to national and local government procured contracts for energy efficient goods 

and services;  

o Developing low carbon innovation in relation to energy efficiency within enterprises, including through technologies 

and engagement practices;  

o Building retrofit and energy efficiency measures, especially whole building solutions to exemplify, and support the 

commercialisation of, next phase technologies which are near to market and low carbon construction techniques to 

improve the energy efficiency of buildings.  

• Supporting energy efficiency, smart energy management and renewable energy use in public infrastructure, including in 

public buildings, and in the housing sector 

o Provision of advice and support to increase the use and take up of low carbon technologies, energy efficiency 

measures, renewable energy technologies and smart energy systems in housing stock and public buildings 

o Supporting low carbon innovation in relation to the integrated ‘whole place’ energy management approach including 

energy waste and re-use 

o Investing in building retrofit, energy efficiency measures, renewable and smart energy systems deployment, 

especially whole building or place solutions exemplifying next phase technologies which are near to markets 

o Investing in domestic energy efficiency, renewable energy and smart construction techniques;  

o Investment in the development and wider use of Energy Performance Contracting in the public buildings and 

housing sectors.  
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Target beneficiaries 

Beneficiaries under this strand of activity are likely to include local businesses, public sector organisations and communities. 

Finance 

Thames Valley Berkshire LEP has carefully considered the level of investment required for this Priority Axis and has consulted 

with a range of partners to ensure that the level we have agreed can support the activities required. We recognise that this is 

below the level recommended but we have taken this decision based on the investment required to support other activities in 

ERDF.  

With this in mind we will be exploring how we can ensure that the planned Science Park adopts low carbon technologies during 

development and operation. 

Financial allocation Priority Axis 4 Supporting the shift towards a low carbon economy in all 

sectors 

Table 17: Summary financial table  

Source € 

ERDF €3,282,319 

Match TBC  
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Priority Axis 6: Preserving and Protecting the Environment and Promoting Re-
source Efficiency  

The primary aim of this Priority Axis is to help reverse the decline in, restore and enhance degraded ecosystems, to halt overall 

bio-diversity loss, and to help businesses optimise the use of resources in ways that improve business performance and contribute 

to the protection and preservation of the environment  

 

Within this priority the TVB focus will be on: 

Investment Priority 6d - Protecting and restoring biodiversity and soil and promoting ecosystem services, including through Natura 

2000, and green infrastructure  

Investment Priority 6f - Promoting innovative technologies to improve environmental protection and resource efficiency in the 
waste sector, water sector and with regard to soil, or to reduce air pollution  

Rationale 

Thames Valley Berkshire has enjoyed a thriving economy for many years and as a result, its population has grown and the built 

environment has started to impact on the natural environment. 

Research in Berkshire has identified access to the natural environment as being a key factor in relation to health and wellbeing 

in some areas. 

In addition, a lack of green infrastructure (particularly green spaces within the built environment) is, according to the Environment 

Agency, a major cause of localized flooding, which has a devastating impact on the economy. 

Therefore, encouraging investment in green infrastructure projects at the most local level, i.e. parish council level, will: provide an 

opportunity to improve health and wellbeing; reduce the possibility of flooding; and enhance overall biodiversity, which contributes 

to the local economy. 

The competitive advantage provided by a high quality natural environment is essential to the vision (as set out in the Strategic 

Economic Plan) that “people will choose Thames Valley Berkshire as the place to live and work”. It will help reverse the decline 

in, restore and enhance degraded ecosystem services such as water quantity and quality, pollination, soil and air quality and to 

halt overall biodiversity loss. 

Defining and identifying this additional value helps to inform decision making, budgeting and business planning. It is included in 

the ERDF Operational Programme as; “Investments in Green and Blue infrastructure and actions that support the provision of 

ecosystem services on which businesses and communities depend to increase local natural capital and support sustainable 

economic growth”.  

Additionally, investing in Natural Capital will ensure the sustainability of investments made more widely through the SEP by 

mitigating against potential environmental harm and providing opportunities for adaptation to the climate change. 

Habitat networks are an effective method of conserving nature in landscapes that have become fragmented by human actions. 

An ecological network is a suite of high quality sites that together contain a sustainable level of biodiversity, and which have 

connections, or ways of moving between core sites to ensure gene flow between populations is maintained. Carefully planned 

investments in natural capital, targeted at the best locations, will deliver significant value for money and generate large economic 

returns.  

To create such ecological networks in Berkshire we need to make our current habitats more numerous, bigger, better, and more 

joined up, as described in the Natural Environment White Paper (2011). The process of defining habitat networks across the 

whole of the South East, including Berkshire has already begun, known as ‘Biodiversity Opportunity Areas’.  
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Access to green space has a significant impact on our levels of physical health. Those who live furthest from public parks are 

more likely to be overweight or obese due to reduced levels of physical activity. The quality of the green space has also show to 

have an effect and its benefits can be increased by improving the quality of freshwater areas, and increasing the amount of 

woodlands and other recreational greenspace around towns and cities; 

There are further benefits available through practical conservation activity, generating significant value through volunteering, skills 

development and education. Encouraging a ‘green economy’ also offers potential for providing jobs in rural areas through 

innovative investment opportunities and start-up businesses that make a positive contribution to Natural Capital. 

Objectives 

Overall, the aim will be to support the objectives of the Health and Wellbeing Boards across Berkshire in preventing disease and 

ill health through enhanced physical activity. 

Physical inactivity costs the UK economy £6.9 billion per year: £1.9 billion is the cost to the NHS and £5 billion is the cost to UK 

businesses that experience loss of productivity, have to pay for temporary staff and cover sick pay costs. As an ‘engine' of the 

UK economy, Thames Valley Berkshire certainly shoulders its share of these costs to business and NHS funds. Physical inactivity 

leads to weight gain, diabetes, heart diseases, and mental health problems.  

Access to green space, particularly in urban areas, is key. People who live furthest from green open space are 27% more likely 

to become obese. Studies show that people who live within 10 minutes walking distance of green space get out more and therefore 

are physically active. Studies also show that the more bio diverse the area is, the more frequently individuals will visit. Therefore, 

the more trees, shrubs, birds and the like that there are to see, the more physically active people will be through the increased 

frequency of their visits. 

Investment in green infrastructure will create more green space in local communities. 

Currently urban flooding costs the UK economy £270 million per annum and rises year-on-year. Studies and research clearly 

show that green infrastructure in the form of urban trees, roadside hedges and green walls retain rainwater and reduce flooding. 

Flooding in Thames Valley Berkshire results in loss of income for local businesses, keeps people from their work and ties-up 

Local Authority funds and resources that could be spent elsewhere. 

In 2011 the Government published ‘Biodiversity 2020’ with the target of halting biodiversity loss by 2020. The paper made clear 

links between a rich natural environment and the ecosystem services that support our economy. These include essentials such 

as food, fresh water and clean air, but also less obvious services such as protection from natural disasters, regulation of our 

climate, and purification of our water or pollination of our crops. 

Targeted investment in green infrastructure will enhance biodiversity and go some way toward compensating for any loss of 

biodiversity as a result of the wider economic strategy for Thames Valley Berkshire. 

Activities 

The funds will be used to encourage investment in green infrastructure that will achieve the objectives listed above. 

Target beneficiaries 

Target beneficiaries will include: 

• Local communities  

• Parish councils 
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Financial allocation Priority Axis 6 Preserving and Protecting the Environment and Promoting Re-

source Efficiency  

Table 19: Summary financial table  

Source € 

ERDF €310,035 

Match TBC  
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Investment priorities: European Social Fund (ESF) 

Overall approach 

In part because of the relatively small scale of the ESIF programme in Thames Valley Berkshire, the central theme from the 

elements relating to ESF is – as with ERDF – one of focus and synergy: throughout, the LEP’s intention is to achieve leverage 

and impact, and to really “make a difference” in a few key areas. In this context, there is a particularly strong read-across to the 

priorities of the Thames Valley Berkshire City Deal and a shared commitment to “make this count”. Importantly, this also resonates 

strongly with the underlying aims of ESF as articulated at national and EU levels. The intention is to use resources from ESF to 

make headway particularly in response to another Programme of the SEP – Skills, Education and Employment. We are committed 

to increasing significantly the supply of people with STEM expertise, introducing higher and degree level apprenticeships, building 

much better links between business and education to inform and motivate, and to raise the skills of residents so all can benefit 

from the economic success of TVB. 

Within Thames Valley Berkshire there is a real imperative to ‘use people better’ in order to drive forward economic growth. 

Although TVB benefits from a strong economy, employers struggle to find and retain the people they need. At the same time, too 

many residents – particularly younger ones – are outside the workforce altogether, or more commonly, working in low paid jobs 

with limited prospects. There are a series of market failures implicit within this mismatch and it these, fundamentally, which define 

the intervention logic for our ESF allocation around employment and skills. 

TVB has a strong labour market. However, employers complain that they cannot recruit the skills they need to grow and there are 

particular issues with regard to a shortage of skills in science, technology, engineering and maths. Research undertaken to inform 

the Thames Valley Berkshire Skills Priority Statement 2015/16 also identified the need for additional courses and qualifications, 

and for employers to provide more opportunities for skills development, to respond to the changing needs and increased demand 

for specific and higher level skills.  In addition, the labour market is increasingly polarised: ‘in work poverty’ is a challenge for 

many in low paid employment. Some young people struggle to access opportunities, which in principle are available. 

The impacts we will seek to achieve from our ESF allocation are 

• to create a more productive workforce in TVB 

• to encourage more young people to build their careers within TVB, particularly in knowledge/tech based spheres 

• to increase the number of employers choosing to grow in TVB because of the quality of skills available locally 

• to have a less polarised workforce: better and more rewarding work for all 

• to build stronger communities 

• to help troubled families turn their lives around 
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Our ESF investment will deliver  

• more young people wanting to develop and use STEM skills 

• more employers engaging meaningfully with young people through apprenticeships and other channels, to shape and 

inform expectations 

• stronger and more sustained dialogue between businesses and the education sector 

• more residents with the right skills to support business growth and retention in the key sector 

• more un/under employed people securing new/better job opportunities with enhanced prospects and higher wages. 

Priority Axis 1 – Inclusive labour markets 

We will be investing in the following investment priorities: 

1. Access to employment for job seekers and inactive people 

2. Sustainable integration of young people 

3. Active inclusion 

1. Access to employment for job seekers and inactive people 

Rationale 

TVB LEP is committed to using an element of its notional allocation of ESF to support activities that will extend employment 

opportunities to those people who are most disadvantaged in the labour market. We are committed to increasing workforce skills 

by promoting access to employment.  

Whilst Berkshire is a comparatively affluent area there are some specific pockets of deprivation and groups of individuals who 

required tailored support:  

Approximately 43,000 Berkshire residents currently aren’t working but would like to33. This equates to around 8% of the working-

age population. Of these, approximately 16% are claiming the main unemployment benefit, Jobseekers Allowance (JSA), 30% 

are actively seeking work but are not claiming JSA (they will be counted in official unemployment statistics along with those 

claiming JSA) and 55% would like a job but haven’t actively sought work in recent weeks. Those in this latter group, many of 

whom will have caring responsibilities, will not be captured in official unemployment statistics and will be classified as being 

‘economically inactive’.  

Whilst Berkshire’s unemployment rate as a whole is comparatively low (3.7%)34, whilst rates are higher in Reading and Slough 

(5.1% and 4.9% respectively). Rates in Slough have dropped considerably over the last 12 months, whilst in Reading they have 

stayed about the same.  

The number of older people (over the age of 50) claiming JSA in Berkshire is now double the number of young people (16-24 

year olds).  

DWP identify four of the skills priorities highlighted in Thames Valley Berkshire’s Skills Priority Statement as being particularly 

important for local jobseekers and those claiming other benefits.  These are:  

• Basic skills (English – including English for Speakers of Other Languages, maths and basic digital skills) 

• Construction sector skills  

                                                             

33 Source: Annual Population Survey, 2014/15  
34 Source: Annual Population Survey, July 2014 to June 2015 

http://bit.ly/1m6BWLy
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• Logistics sector skills  

• Care sector skills  

2. Sustainable integration of young people 

Rationale 

The rationale for this intervention is drawn mainly from the Thames Valley Berkshire City Deal, which is summarised below. 

Figure 07: In summary – the Thames Valley Berkshire City Deal 

The Thames Valley Berkshire City Deal aims to address the skills gaps and unemployment, and underemployment of our 16-24 years 

old population in order to maximise the impact of our collective investment. It acknowledges the sub region’s strong track record of 

delivering growth and seeks to support those existing, and new, businesses in achieving their full potential. The Deal allows us to 

maintain and grow our status as a prosperous economic area. The TVB City Deal will: 

Aim for a 50% reduction in youth unemployment within 3 years; 

Secure £1.5 million of private sector investment to support employment and up skilling of young people; 

Generate 1,300 new employment opportunities for young people including helping 800 sustain work for at least six months; 

Develop new approaches to help more young people into sustainable employment ensuring 900 young people do not make a repeat 

claim within 9 months of their last, and increasing the earnings of 450 young people; 

Deliver improvements in existing schemes including 1,500 new work experience placements;  

Create 300 additional apprenticeships and 800 new Youth Contract Wage Incentives. 

Despite a high performing economy, overall patterns of youth unemployment mirror national trends (i.e. overall headline claimant 

numbers reducing, but those over 13 weeks staying broadly static). More generally, Thames Valley Berkshire has not been 

sheltered from the impact of the recession. Youth unemployment (18-24 year olds) rose by approximately 90% between March 

2008 and March 2013 and long-term (over 6 months) youth unemployment more than trebled over the same period. Over the last 

12 months, both figures have dropped dramatically. The numbers of young people currently (March 2014) claiming unemployment 

benefit in the sub-region are now at their lowest since March 2008, whilst the numbers claiming unemployment benefits for more 

than 6 months are at their lowest since March 2009. However, young people remain nearly twice as likely to be unemployed than 

25-64 year olds, and urgent action continues to be required to counter the cyclical nature of this challenge.  

Across Thames Valley Berkshire, 5.2% of 16–18 year olds are not in education, employment or training (NEET) (DfE 2013); the 

figures are higher still in some of the key urban centres (for example 8.4% in Reading), despite these areas driving our economic 

success. This overall picture compares to a ‘regional’ average of 5.4%, but as the highest performing economy in the South East, 

Thames Valley Berkshire should be doing much better. 

Whilst overall 16-18 years old NEET levels have been reducing, those at age 18 are more than double those at age 16. It is also 

important to acknowledge that under-25 unemployment has increased significantly, rising threefold during the recession. There 

is a clear issue with high numbers of post 19 underperforming in the labour market with limited access to support, to improve skills 

or earnings. This is reflected in higher levels of 16/17 year olds going into low skills employment from school and comparatively 

high numbers in jobs without training. This acts as a brake on growth in one of the most important sub-regional economies in the 

UK. 

However, the area does have jobs and labour demand. Across the Thames Valley Berkshire area, there are over 5,000 unfilled 

job centre vacancies (JCP, November 2012). Evidence suggests that the majority of vacancies are not advertised through the 

‘open jobs market’, therefore limiting access. There is a clear mismatch between unemployed young people (whether aged 16-

18 NEET or the additional numbers of inactive young people aged 19-24) and the number of employment vacancies either unfilled 
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or in the pipeline. The latter should be the solution to the former. There is a need to resolve this mismatch in order for the labour 

market to work effectively and to support and sustain growth. 

Better and earlier identification of needs alongside high quality information, advice and guidance will be critical to the delivery of 

more appropriate and effective interventions. Young person-centred assessment will need to take account of risk factors and 

personal circumstances. 

Thames Valley Berkshire’s population is characterised by extremes and in some cases there is a mismatch in skills, income and 

occupation between the workforce and resident population. This causes poor work-life balance and pressure on infrastructure, as 

employees travel further to work. The challenge is to narrow this skills gap to ensure that residents and businesses all benefit 

from local economic growth. 

There is also a mismatch between the very specific employment and skills needs locally: the area has a strong business base, a 

wide diversity of employers and a culturally diverse labour market. However, some residents’ levels of employment and 

qualifications are relatively low and they do not possess the skills required by employers.  

This focus on skills and learning will be critical for improving access to opportunities for the most disadvantaged, as well as 

supporting the direction, strength and form of economic growth. This will be particularly important to those with low skills and 

attainment levels.  

ESF will be used to support additional and complementary measures to increase the number of young people who are in education, 

employment and training, helping them to progress into the opportunities, particularly where there are skills shortages in TVB, 

enhancing existing mainstream provision and infrastructure and activities being delivered in the City Deal. 

Objectives 

Some of the objectives are aligned with the Thames Valley Berkshire City Deal and include the following: 

• To broker opportunities for young people and support local employers to take on young people who are not in employment, 

education or training (including those with complex barriers) and those who are under-employed; including through 

traineeships, apprenticeships, work experience and graduate placements 
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• In addition, we will work: 

➢ To provide additional or more intensive support to help people, particularly NEET young people, to move towards 

work, enter work (including self-employment) and to progress in work.  

➢ To enhance local career guidance services for young people and improving career guidance knowledge about 
local opportunities and skills shortages, supporting informed career choices amongst young people. 

➢ To broker opportunities with local employers to take on young people who are NEET, through a variety of 
mechanisms, including traineeships, apprenticeships, work experience, and additional support for employers. 

➢ To provide advice and support for self-employment, as a pathway out of worklessness. 

Activities 

The intention for PA 1 is to focus on the following activities: 

• To broker opportunities for young people and support local employers to take on young people who are not in employment, 

education or training (including those with complex barriers) including through traineeships, apprenticeships, work experience 

and graduate placements 

• Further develop effective and expert information, advice and guidance for young people and adults 

• Develop better links between business and educators, further education providers and other education partners to equip 

young people with the skills to start and support the growth of a business that meets local needs. Our local research found 

a substantial gap between employers’ expectations of young people and their actual experience of employing them. There 

is a need for continued and improved dialogue and understanding between schools and employers to improve the readiness 

for work of TVB students. 

• Ensure that those groups of young people who face major challenges in joining or remaining in employment and/or in skills 

development receive tailored support 

• Improving the employability of long term unemployed people so they can compete effectively in the labour market 

• Encouraging inactive people to participate in the labour market and to improve their employability 

• Addressing the basic skills needs of unemployed and inactive people so that they can compete effectively in the labour 

market 

Target beneficiaries 

The focus will be on specific target groups, including: 

• Young people aged 15-24, currently in school and college, but at risk of NEET 

• JSA claimants aged 18-24 who have been claiming for over six months 

• Lone parents who we know face particular barriers to employment and are a key cohort in relation to households and children 

experiencing poverty, and a driver of high costs to a range of agencies across the system  

• 16 – 19-year-old NEETs who do not currently engage  

• 19+ under-employed/-employed, but not progressing (as outlined above a particular issue for TVB that needs to be 

addressed, with many employed on short contracts, low hours per week, jobs for which they are over skilled, have a high 

turnover of part time jobs) 
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• lndividuals who have been long term unemployed 

• Individuals who lack the basic skills required by employers 

• Individuals who need additional support to give them the skills needed to move them towards employment 

Table 21 Summary financial table 1.1 and 1.2 

Source £ 

ESF £3,403,645  

Secured match (details) Youth Contract underspend, which is supporting the Thames Valley Berkshire 
City Deal (agreed in principle) 

DWP 

 

 

3. Promoting active inclusion 

Rationale 

Thames Valley Berkshire is generally perceived to be affluent.  Overall, the latest (2015) Indices of Multiple Deprivation rank TVB 

as the 5th least deprived of the 39 LEP areas.  However, this picture masks a great deal of local variation and it is important to 

recognise that communities in TVB are diverse and at least some are under significant pressure.  Sub regional statistics and 

indicators mask strong variations in the fortunes and experiences of many residents in both urban and rural areas.  The IMD data 

(2015) below illustrates that there are wards in Berkshire who fall in either the bottom 10% or 20% of most deprived wards (data 

shows 16 wards in this category) 

Ward sits within Local Authority Rank (out of 

32,844) 

Decile of deprivation 

Whitley Reading 2,947 10% most deprived 

Church Reading 3,041 10% most deprived 

Norcot Reading 4,063 20% most deprived 

Britwell and 

Northborough 

Slough 4,090 20% most deprived 

Greenham West Berkshire 4,476 20% most deprived 

Elliman Slough 4,572 20% most deprived 

Local data from the Berkshire Community Foundation reveals that there are examples of significant deprivation across TVB.  In 

some cases, the level of deprivation in specific neighbourhoods and communities equals or exceeds those in the most challenged 

wards in the country.  The ‘Gap between Rich and Poor’ section of its Vital Signs report identifies a number of almost exclusively 

urban wards as performing badly against all seven Indices of Multiple Deprivation: employment; income; child poverty; health; 

education; older people’s poverty and crime.  

Our overall aim is to support programmes that promote social inclusion and combat poverty to ensure that all residents in Berkshire 

are able to benefit from the economic prosperity of the area.  Projects will be targeted at excluded communities with high levels 

of deprivation and social exclusion.  Target beneficiaries will include 

• Low income families 
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• Troubled families 

• People who lack literacy and numeracy skills 

• Ethnic minorities, refugees, asylum seekers and others for whom English is a second language 

• Single parents, partners of the unemployed, and households with no earners/and or carers 

• Unemployed residents by providing targeted support to get them back into the workplace 

Our investment priorities will include (but will not be limited to): 

A Addressing barriers to work in urban and rural areas 

Projects should be targeted at excluded communities and neighbourhoods with high levels of deprivation and social exclusion.  

We will support activities to help people at disadvantage in the labour market that will enable them to access employment or 

training to gain employment.  Projects will be targeted at addressing the key factors affecting access to employment, education 

and training in both urban and rural areas. 

With regard to addressing barriers to work in rural areas research shows that those living in rural areas face a number of uniquely 

rural barriers, particularly concerning access to transport, careers advice, employment and training support.  Interventions are to 

be identified that can respond to these issues. 

B Supporting complex/troubled families 

This project aims to support adults and young people to receive support and access to training, to improve their employability 

skills and thus support their entry into the job market.  The focus here will be to work with families who have at least one of the 

six problems identified by government policy.   Participants may be eligible for the national programme although delivery under 

this project must be additional to the Troubled Families Programme and focus on supporting a move towards the labour market.  

Our aim is to help economically inactive and unemployed people to gain employment and/or training by tackling barriers that may 

be preventing them from working and entering into sustained employment. 

Possible activities could include: 

• ensuring all appropriate family members are making best use of the existing employment support, advice and training 

support available through other services; signposting and referring participants on, as appropriate 

• supporting family members with welfare guidance and help on financial issues particularly debt management 

• providing bespoke support on practical issues such as childcare options and tax credit entitlements when returning to 

employment 

• addressing intergenerational attitudes and the culture of welfare dependency 

• providing intensive family support to ensure that the complexities of each family are understood: using a solutions 

focused approach to solve some of the significant underlying problems that the families are facing 

• developing a bespoke employability offer for families.  This might include information, advice and guidance, improving 

employability and interview skills, providing access to work experience and volunteering opportunities and helping 

participants apply for jobs. 
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C Promoting enterprise 

This project aims to support people furthest from the labour market to develop their capacities and competencies for self-

employment or to become social entrepreneurs.  This project will support unemployed and economically inactive individuals to 

start and grow a business, including increased awareness of enterprise and social enterprise opportunities and providing the 

support needed to launch and manage an organisation.  The project aims to ensure the sustainability and effectiveness of these 

organisations to address barriers to work and inclusion in the Thames Valley Berkshire LEP area as well as provide a route into 

employment for participants. 

This project must provide the facilities for unemployed and inactive individuals furthest from the labour market to develop the skills 

to set up a business and understand how to access longer term funding to secure future success.  Possible activities could include 

• support to start and grow a business, including awareness of social enterprise, opportunities and providing the support 

needed to launch and manage an organisation 

• advice and guidance on how to access further support 

• help to increase employability and wider employment opportunities beyond self employment 

• promoting self-employment as a route out of unemployment and supporting people to take steps to achieve this  

• specialist advice on social enterprise development and funding opportunities 

• networking and communications of existing social entrepreneurs’ activity/services across TVB LEP area to participants. 

ESF £2,500,000 

Secured match (details)  TVB LEP have opted into Big Lottery to provide match funding for this activity 
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Priority Axis 2 Skills for Growth 

2.1 Enhancing equal access to lifelong learning 

2.2 Improving the labour market relevance of education and learning systems 

Rationale 

Thames Valley Berkshire LEP has a key role in ensuring that publically sourced skills have the maximum impact on the local 

economy, i.e. that local employers have the right skills to support business growth and success in the area; and that individuals 

have the right skills to gain employment.  

Projections for future GVA growth in Thames Valley Berkshire are more cautious than those experienced pre-recession and this 

relatively static picture is expected to define most of the period of the EU Structural Funds. To ensure that the growth trajectory 

of Thames Valley Berkshire can be shifted to build fully and effectively on the knowledge-based assets in and close to the local 

area, it will be essential to ensure that local residents have the higher level technical skills that current and future businesses will 

require. This means that we need to plan for a significant amount of expansion (i.e. new jobs) over the next seven years in 

higher skilled occupations, especially relating to new technology, science and engineering including software, bio-science 

and new construction techniques, and in the business and professional services sectors if we are to ensure that Thames 

Valley Berkshire retains its competitive edge.  

Research to support the Thames Valley Berkshire Skills Priority Statement 2015/16 clearly indicates that there is still a significant 

mis-match between the skills available in the local labour market and the needs of the employers, and this may constrain further 

growth of these employers and the TVB economy.   

When looking at supply and demand for skills by level, there is evidence of a mismatch at level 2 - approximately 35% of jobs in 

Berkshire require this level of skills, but only 15% of the workforce hold this qualification as their highest level.  Furthermore, 23% 

of the workforce hold level 1 qualifications only or none at all. 

 

In addition, the research indicates that some employers are finding it increasingly difficult to recruit digital technology and 

engineering & science professionals with the required skills.  

In response, the focus will be to promote the importance of science, technology, engineering and maths skills (STEM). 

There is an on-going need for skills in STEM subjects from levels 2 to 4 and beyond (especially over level 3) to enable 

further growth of identified priority sectors within Thames Valley Berkshire, which are critical for its competitiveness and 

raising productivity.  Level 3 is increasingly recognised as core to most jobs which support businesses in building 

competitiveness. Currently over half the working age population now has at least a level 3 qualification, which is above the 

national level, but the recent rate of improvement is slower than other sub regions. This threatens to erode the area’s 

competitive advantage. Shortages of level 3 skills are now evident in some sectors, including manufacturing, construction 

management, communications, banking and insurance. In particular, the lack of availability of STEM skills at technician 

level has been cited as important for many priority sectors such as environment and energy. 

There is real concern with local employers that the availability of potential recruits with expertise in science, technology, 

engineering and mathematics will restrict growth. For some, the issues are acute: the challenge of both recruitment and retention 

is such that some businesses are opting to channel future growth to international locations, which in turn means that growth is 

foregone for both TVB and the UK. The shortage of STEM-related skills is not unique to TVB. Central government has developed 

a range of strategic responses and the voluntary/charitable sector is also very active. Gatsby, for example, has funded the 

formation of STEMnet, which creates opportunities to inspire young people in STEM via its 24,000+ STEM Ambassadors, the 

STEM Clubs network, and projects including brokering enhancement and enrichment activities between schools and business. It 

will be important that ventures of this type are actively encouraged and promoted within TVB.  
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Evaluation of the STEMnet programme demonstrates that it has a major impact on teachers, schools and pupils and raises the 

profile of STEM careers. Source: 

http://www.stemnet.org.uk/wp-content/uploads/Evaluation-of-STEMNET_summary-of-report.pdf  

• Pupils are 90% more likely to be interested in continuing to study STEM subjects after engaging with STEM 

Ambassadors 

• 37% of pupils say they want a job in STEM. This rises to 61% of pupils who are in a STEM Club 

• 9 out of 10 teachers reported that STEM Ambassadors and STEM Clubs have resulted in increased awareness of STEM 

subjects, and their real world application 

• The number of pupils interested in studying engineering in the future increases by more than 100% for those that have 

engaged with STEM Ambassadors 

• More than three quarters of teachers report that STEM Ambassadors have given students an increased awareness of 

STEM career and employment options 

• There are currently 320 active ambassadors registered in Berkshire. We would like to increase this by 50% to over 500 

active ambassadors.  

Increasing the STEM skills availability in the local economy is essential both in the short term and in terms of developing a pipeline 

of STEM skilled labour market entrants.  It will support the continued growth of the high priority sectors of: 

• Digital Technologies, where 1 in 10 jobs in Berkshire are in digital technology specialist roles; 

• Life sciences, manufacturing, health care, energy & environment, telecommunications, architectural & engineering 

activities, providing 4% of the jobs in Berkshire (excluding the digital technology roles), and equating to approximately 

22,400 jobs, in the Engineering and Science job family.  These jobs are expected to grow by 7% between 2014 and 

2022. 

However, the research identifies skills deficiencies and shortages across the other growth sectors, including construction, 

hospitality, logistics, business and finance, with smaller establishments having more difficulties in recruiting people with the right 

skills than larger.  Some sectors also struggle because they have a low profile and potential recruits not being aware of what the 

jobs entail, this is particularly the case for care and community pharmacy, and logistics (warehousing in particular) and the latter 

sector’s transformation as a result of technological advances.   

The Skills Priority Statement 2015/16 has identified these sectors and specific job families as those where skills deficits are 

proving to be a barrier to economic growth within Berkshire and where public intervention at a local level is likely to have the 

greatest impact in terms of addressing these deficits.  These therefore form the basis for ESF support. 

In essence the activities supported with ESF will enable us to address our overall skills priorities: 

• Use better those who are already in the workforce – providing them with the right skills to sustain employment, progress 

and support business growth. 

• Ensure that economic potential is not restricted by labour supply issues – by developing the skills in the labour market 

to address skills shortages and maintain a pipeline of potential recruits with the necessary skills. 

Inspire the next generation and build aspirations and ambitions – raising awareness about the opportunities for progression and 

personal development in key growth sectors. 

Our approach within this Priority Axis is to undertake activities using both investment priorities.  

http://www.stemnet.org.uk/wp-content/uploads/Evaluation-of-STEMNET_summary-of-report.pdf
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Under Investment Priority 2. 1 – Enhancing access to lifelong learning, the LEP seeks to: 

• Improve the skills of individuals of at all levels, including basic, intermediate and higher levels, to meet their goals and 

the needs of the local economy; and also to  

• Increase to participation of women in the STEM provision, through a range of interventions that will raise awareness of 

the opportunities and benefits of participation. 

ESF will be used to put into place mechanisms and interventions combine a number of eligible activities to help people gain the 

skills they need to enter, sustain, and progress into higher level skills employment available in the local economy and in TVBs 

growth sectors, which are affected by skills shortages. 

Under Investment Priority 2.2 – Improving the labour market relevance of education and training systems, the LEP seeks to: make 

education and training provision more responsive to the needs of the economy, ensuring that employer’s needs are met more 

effectively and quickly, and that individuals receive the skills and support that equip them for the world of work. 

ESF will be used to build on the work that has been taking place in the City Deal and develop the infrastructure and support 

collaborative working to enable more businesses to access skills provision that responds to their needs, including apprenticeships, 

and to develop higher and degree level apprenticeships to meet their technical skills needs across the key growth sectors, where 

there are gaps.  

Objectives 

The objectives of TVB LEP are to: 

• Increase the supply of people with STEM expertise. Our aim is to increase the number of STEM skilled people available to 

work in TVB and reduce the number of businesses frustrated by the challenges of recruiting and retaining staff with STEM 

related specialisms. 

• Develop better links between business and educators, further education providers and other education partners to make 

education and training provision more responsive to the needs of the local TVB economy, and enable more people to 

progress into provision that address the needs of STEM and other growth sectors, ultimately resulting in a larger and better 

skilled labour pool to support the further growth of TVB' businesses, including  

• Raise the skills of residents. As one of the UK’s major centres for business Thames Valley Berkshire supports a diverse 

workforce and provides a wide range of employment opportunities. However, some residents across TVB struggle to compete 

in TVB’s labour market and find themselves under or unemployed, or working outside TVB in low skilled employment. Our 

aim is to increase the number of TVB residents who are retrained and able to command higher wages, and an increase in 

the propensity of TVB businesses to employ local people. 

• Support intermediate, technical and higher skills for specific industries and sectors identified as driving growth in our local 

economy and to identify mechanisms to improve the flow of learners in STEM related areas from schools through to FE and 

HE specifically through a STEM based Institute of Technology 

• Promote the use of Higher and Degree Level Apprenticeships (especially in the digital technologies sector) by developing a 

supportive environment for new HLAs. HLAs could be a key route to up-skilling the workforce across TVB. We want to ensure 

that the current funding structure does not deter our residents or employers from embarking on HLAs. 

Activities 

Consistent with these objectives, the focus on activities will be to: 

• Create a STEM skills strategy and action plan for Thames Valley Berkshire 
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• Promote the importance of STEM skills by raising awareness and increasing demand for STEM careers and employment 

opportunities for young people in Berkshire, and address the gender imbalance by attracting more women into the sectors. 

• Promote apprenticeships at all levels particularly at advanced levels in manufacturing and other priority sectors (ensuring 

that the provision is in place to meet employer demand) 

• Work with employers to broker opportunities and encourage more businesses to consider apprenticeships, and to develop 

higher and degree level apprenticeships to meet their technical skills needs. 

• Raise the skills levels of TVB residents to ensure that they are up to date, relevant and may contribute to reducing the skills 

mismatch in the priority jobs families and sectors 

• Develop the skills base, especially at the higher and technical levels needed by emerging and growing industries to compete 

nationally and globally 

• Raise level 3 skills 

Target beneficiaries 

Our target beneficiaries will include: 

• Young people that are under-employed 

• Young people that struggle to sustain employment  

• Young people aged 16-24, and those aged 15 and in education 

 

• Individuals in employment and are at risk of redundancy because of age, low or no qualifications, basic skills needs, not fully 
proficient in their job 

• Unemployed adults of working age 

• Women (both unemployed /in learning and employed) 

SMEs in the following sectors based within the TVB postcode area: 

• Digital Technologies 

• Engineering and Science – particularly life sciences & healthcare; energy and environment; construction & built environment. 

• Logistics 

• Financial, professional and business services  

• Hospitality 

Table 25: Summary financial table  

Source £ 

ESF £3,950,001 

Secured match (details) Skills Funding Agency in principle 

tba 
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Investment priorities: European Agricultural Fund for Rural 

Development (EAFRD) – please note this element of the strategy has not been fully 

updated as we are awaiting clarification of our allocation from DEFRA 

Overall approach 

The allocation of European Agricultural Fund for Rural Development (EAFRD) funds for Thames Valley Berkshire is £1,125,081 

for the total period of the ESIF Strategy. As with both ESF and ERDF it is vital that we allocate these resources so that they make 

the greatest impact on economic growth, i.e. through projects that can achieve leverage and really ‘make a difference’. EAFRD 

is allocated to "contribute to delivering the government’s top priority of economic growth” through: 

• Funding superfast broadband investment in rural areas 

• Building knowledge and skills in rural areas 

• Supporting tourism in rural areas 

• Funding and developing micro, small and medium sized businesses 

• Funding small scale renewable investments in rural areas 

Developing the EAFRD Strategy within Thames Valley Berkshire 

In developing our priorities, we have recognised the importance of engaging with our rural community and have consulted 

extensively with:  

• DEFRA 

• Local Nature Partnership 

• Country, Land and Business Association 

• Berkshire College of Agriculture 

• National Farmers Union 

• LEADER groups in North Wessex Downs, Chilterns and Loddon and Test 

• Farming and Rural Issues Group for the South East 

• Community Council for Berkshire 

• Newbury District and Agricultural Society 

We recognise that there are other rural groups that we will need to work with as our EAFRD Strategy is developed further. 

The rural economy in Thames Valley Berkshire 

Rurality and population 

In Berkshire, there is only one rural local authority, West Berkshire Council, which is classified as Significantly Rural. Bracknell 

Forest, Reading and Wokingham are classified as Large Urban, with Slough and the Royal Borough classified as Other Urban.   

However, this data can be misleading and data from the 2011 Census shows that rural populations are spread more widely across 

Berkshire than the local authority definitions would suggest. Berkshire’s rural population is 101,732 or 11.8% of the total 
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population. The rural population living outside West Berkshire accounts for 44% of Berkshire’s total rural population. Wokingham, 

a Large Urban authority, has nearly one fifth of its population living in rural areas. 

Local Authority Total Urban (Total) Rural (Total) % Rural 

Bracknell Forest 113,205 110,896 2,309 2.03% 

Reading 155,698 155,230 468 0.30% 

Slough 140,205  140,205 0 0% 

West Berkshire 153,822 96,873 56,949 35.72% 

Windsor and Maidenhead 144,560 129,599 14,961 10.34% 

Wokingham 154,380 127,335 27,045 17.51% 

TOTALS 861,870 760,138 101,732 11.80% 

 

Rural Economic Indicators 

Based on local business units, 23% of Berkshire businesses are rural. Given that the rural population is 11.8% of the whole (usual 

resident) population, 23% is proportionately high. A contributory factor to this is the scale of these businesses units, which in rural 

areas tend to be smaller than urban business units. However, comparing the level of VAT registered local units per head in rural 

Berkshire with the South East rural average and the rural England average, shows that the level in Berkshire is high. 

The following points to note have been taken from the Rural Economy in Thames Valley Berkshire report produced by ACRE and 

OCSI using data from ONS, the IDBR and the 2011 Census: 

• 18% of all people working from home in Berkshire live in rural areas  

• The proportion of people working from home in rural Berkshire is higher than across the South East and Rural England 

as a whole  

• 17% of all VAT-registered enterprises in Berkshire are located in rural areas  

• The level of VAT-registered local units per head of population in rural Berkshire is nearly twice that of urban Berkshire  

• A higher proportion of rural businesses in Berkshire are small compared with urban businesses  

• The proportion of enterprises employing more than 20 people is higher in rural Berkshire than across rural areas in the 

South East and in rural England as a whole  

• Levels of claims for Job Seeker’s Allowance in rural Berkshire are half that of urban Berkshire  

• 7% of long-term unemployed people in Berkshire live in rural areas  

• 33% of people living in rural Berkshire live more than 10km from the nearest job centre, slightly higher than the national 

average. 

Tourism and the natural environment in TVB 

Sources of Data 

• Economic Development Strategy for West Berkshire 2013 to 2018 
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• North Wessex Downs Local Action Group Local Development Strategy 2015 to 2020 

The North Wessex Downs Area of Outstanding Natural Beauty (AONB) covers 75% of West Berkshire.  With its villages and 

landscape, along with the attractions of the River Thames and the Kennet &Avon Canal, the Area is a highly desirable place to 

live and to visit.  Added to this are the attractions of the new shopping and leisure facilities in Newbury town centre, the traditional 

antique centre of Hungerford as well as sporting activities such as horse racing, breeding and a number of national heritage sites.  

The challenge is to protect, enhance and promote these assets but there are real opportunities for growth in tourism and retail. 

Tourism is essential to England’s economy. It generates £97 billion each year, employs in excess of two million people and 

supports thousands of businesses both directly and indirectly.  It also has an interdependent relationship with a range of sectors 

including farming, transport, retailing, sport, museums and the arts.  We recognize the importance of tourism to our local rural 

economy and the potential additional spend that can be brought into arts venues, visitor attractions and local businesses such as 

restaurants, cafes and bars. 

Emerging priorities for rural investment 

Following discussions with the Rural Sub Group it was agreed that the LEP EAFRD priorities should: 

• Complement and add to the Strategic Economic Plan and ESIF objectives/activities 

• Address any specific rural issues identified 

• Concentrate on those activities that will create growth  

• Not duplicate other funding activities 

The emerging priorities that are therefore being considered are: 

1. Funding small-scale renewable and broadband investments in rural areas 

Digital exclusion (mobile coverage and broadband speeds) is an on-going issue in some rural areas and seems likely to remain 

an issue for some areas within Thames Valley Berkshire, despite the ongoing Superfast Berkshire (BDUK) project.  

Improving broadband and mobile access is key to a successful business functioning as well as ensuring Thames Valley Berkshire 

continues to be a place of choice to live. Broadband is specifically identified as one of the LEP EAFRD priorities identified by 

DEFRA. It aligns with our Strategic Economic Plan Implementation Programmes. 

Our priority is to achieve parity across the Berkshire Local Authorities re broadband coverage. It is expected that following the 

BDUK Superfast Extension Programme the range will be from 96% (Bracknell) to 83% (West Berkshire). Our intention is that the 

EAFRD funding would help to increase this to a minimum of 95% coverage in all Berkshire Local Authorities. 

Footnote 

Increasing rural broadband connectivity is a key priority for Thames Valley Berkshire LEP. In developing our Strategy, we have 

included an allocation of funding to support this thematic objective. The current guidance from DEFRA indicates that it is likely 

that state aid will be at an intervention rate of 89% and it is on this basis that we have included this. 

We understand this is subject to EU ratification later this year and that should this intervention rate not be acceptable to the EU 

we will be able to reallocate this element of our EAFRD funding should we need to. 

October 2015 update 
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Superfast Berkshire has signed contracts with Gigaclear Plc and Call Flow Solutions to expand superfast broadband into the 

harder-to-reach parts of Thames Valley Berkshire, as the second phase of the Superfast Berkshire project. 

Gigaclear will deploy ultrafast Fibre to the Premise (FTTP) technology to more than 11,700 premises across West Berkshire, 

while Call Flow Solutions will provide a Fibre to the Cabinet (FTTC) solution to Windsor and Maidenhead. 

This phase of the Superfast Broadband programme will see another 13,450 homes and businesses given the opportunity to switch 

over to faster internet speeds.  A total of approximately 23,888 homes are expected to have been upgraded by the end of 

September 2015 (at the end of Phase 1 delivery) – in some of the most rural parts of Berkshire 

We will work with our Rural Sub Group and other key stakeholders including the Superfast Berkshire Project Board to identify 

target beneficiaries. 

2 Building knowledge and skills in rural areas     

In 2013 CCB undertook research into rural enterprise in Berkshire and the needs of rural entrepreneurs. Networks and business 

support were identified as being critical to the development and sustainability of rural businesses. The proportion of self-employed 

people in rural Berkshire is much higher than in urban areas of Berkshire but is lower than the average across the rural South 

East. There is a real opportunity to grow our rural businesses by providing the necessary business support.  

The Thames Valley Berkshire City Deal has enabled the creation of a Business Growth Hub, which will bring coherence to the 

local business support landscape, improving the efficiency of these activities across Berkshire. Central to the success of this will 

be the interface between the physical networks (formal and informal) and the virtual hub that will contain vital information, advice 

and guidance.  

Our intention is to add a ‘Rural Spoke’ to the Business Growth Hub and this will facilitate mentoring and start-up funding. 

Support for both traditional rural businesses as well as others who are located in rural areas will allow small businesses and 

entrepreneurs to develop and grow their businesses. Business management, financial planning skills and training have been 

identified as areas key to improving business success – delivery of these will be tailored to rural circumstances. 

Programme Activity 

Phase Activity 

Network 

Engagement 

• Identify, map and engage with existing formal and community-led (informal) business networks in rural Berkshire 

• Identify gaps in the coverage of these networks, taking particular note of areas where aspirations for a network exist 

• Employ a community development approach to support the formation of new networks to fill these gaps 

• Establish a ‘Network of Networks’ and implement a process of engagement with the Business Growth Hub  

• Develop and implement an initial programme of skills development workshops on an outreach basis. 

Network 

Development 

• Develop an understanding of how rural networks use the Business Growth Hub and exploit this intelligence to support 
the continuing development of the Hub to ensure that it remains appropriate to the needs of rural businesses 

• Identify and engage with a number of venues in rural communities with the potential to host training, networking and 
meeting/work space 

• Support these venues to improve the facilities they offer to local businesses by investing in IT services and equipment 

• Further develop the workshop series and deliver workshops in community venues in key rural communities 

• Develop pilot Peer Groups within networks. 

Business 

Development 

 

• Consult with existing and aspiring entrepreneurs to assess their ongoing needs, over and above developing their skil ls 

• Improve links with the Business Growth Hub and establish a small grants fund for these entrepreneurs, facilitating their 
access to further support to help develop their businesses  

• Continue to support venues in rural communities to improve the facilities they offer to local businesses by investing in IT 
services and equipment 

• Further develop and support Peer Groups to become sustainable and strengthen their links with the Business Growth 
Hub 

• Deliver a continuing programme of workshops on an outreach basis, supporting the development of new enterprises and 
improving skill levels within existing rural enterprises. 
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We are aware of a large number of businesses operating in rural parts of Berkshire outside the traditional land-based industries. 

The rural spoke will connect with a wide variety of businesses and individuals. This could include anyone living in a rural area in 

Berkshire who works from home, runs a small business, is self-employed, is interested in setting up a business or is interested in 

self-employment. In addition, we will target community venues in rural areas that offer facilities and services for local businesses 

or have the potential to do so.  

We will ensure that the methodology used to calculate outputs is based on research and evidence, and can demonstrate value 

for money, and we will agree activities, outputs and results with DEFRA and the Thames Valley Berkshire Rural Sub Group and 

other key stakeholders, in particular our Business Growth Hub operator. 

Further detail on the methodology used in calculating outputs can be found on page 74. 
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October 2015 update 

Allocation to a rural spoke of the business growth hub – DEFRA have advised that although the provision of skills and 

business advice support for rural businesses is recognised as a priority for the EAFRD-funded Growth Programme,  recent audits 

of skills provision under the 2007-13 Programme by the European Court of Auditors has made it clear that RDPE should be the 

“funder of last resort” for such activity, with ERDF and ESF being the normal source of funding and RDPE only being used to fund 

activity that cannot be funded by those Programmes.   Defra policy colleagues are continuing to work closely with DCLG and 

DWP colleagues to ensure the complementarity of all Programmes and will be reflecting this in the advice note on business advice 

and skills. 

The advice now is that EAFRD funding will NOT be available to add a specific rural business advice element to our business 

growth hub but will continue to monitor this. 

3 Supporting tourism in rural areas 

Although Berkshire has a very high quality natural and historic environment many of its attractions have a low profile as a top 

quality visitor destination.  The visitor offer is fragmented and there is a lack of information for visitors.  Visit England data illustrates 

that despite some of Thames Valley Berkshire being an AONB and having attractions such as Legoland, Windsor and the River 

Thames pathway, amongst other destinations, there has been a decline in the number of visitors to the Thames Valley Berkshire 

LEP area. 

The rural tourism sectors offers a significant opportunity for growth by developing the all year round destination offer and improving 

the quality of tourism products.  This will benefit the wider economy of rural areas through increasing spend on rural attractions 

and accommodation as well as an increase in tourism based enterprises and job opportunities. 

4 Funding and developing micro, small and medium sized businesses 

Data from IDBR shows that 23% of Berkshire businesses are rural and that these businesses account for 15% of the total business 

turnover in Berkshire.  Growing the rural economy is a priority for our EAFRD investment.  Data from the North Wessex Downs 

Leader Group shows that there are development opportunities in key markets and business sectors with potential for growth e.g. 

food and drink manufacturing, tourism, horse racing and forestry. 

Our aim is to 

• Support the development of new businesses (DEFRA to confirm that this will be eligible) 

• support existing micro and small businesses to grow and create new sustainable jobs and increase productivity by 

investing in new equipment, processes or technologies 

• to support farm businesses to diversify into non-agricultural activities  
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Community Led Local Development (CLLD) 

Thames Valley Berkshire LEP does not anticipate making use of a CLLD model to deliver its ESIF Strategy. The rationale for this 

is that our allocation is insufficient to justify further disaggregation. 

Financial Instruments 

Thames Valley Berkshire does not anticipate making use of a financial instrument to deliver its ESIF Strategy. The rationale for 

this is that TVB LEP was the first LEP in the country to establish a bespoke FI – for high-growth SMEs. This dedicated fund has 

been running for 15 months and will provide specific lessons on FIs, which the LEP intends to interpret in the coming months. 

Cross-cutting themes, and social innovation 

The EU regulations governing the ESI Funds include a requirement to embed sustainability and equality in all activities co-financed 

with ESIF. Thames Valley Berkshire LEP is committed to promoting sustainable development, equality and to combating 

discrimination in line with UK and EU policy and regulation. Our expectation is that government will issue further guidance on the 

specific requirements later in the year. Set out below therefore is our own initial thinking with regard to these different strands. 

Promoting sustainable development 

Following in-depth consultation across Berkshire and learning from the previous ERDF and ESF programme, the TVB LEP’s 

overarching strategy is to strengthen SMEs and industry in Berkshire as part of a raft of measures to promote sustainable 

development going forward to 2020. The LEP has identified gaps in provision and the under-representation of different groups in 

ownership and management of businesses. Business networks will be developed to provide more support to local organisations, 

to encourage new start-ups and provide more incubation units and co-working space - to create synergy and opportunities for 

collaborations. The focus will also be on enabling the commercialisation of research, strengthening links between research 

institutions and local businesses in a fast growing economy. 

The strategy will also encourage SMEs and companies to support low carbon technology linked to developing the green skills of 

the local population; building on the lessons learnt from previous ERDF programmes in the South East. We will also be undertaking 

small green infrastructure projects to improve the health and wellbeing of local people, enhancing natural bio-diversity and helping 

to alleviate local flooding. 

The TVB ESIF Strategy will support the expansion of apprenticeships, especially in STEM technical skills; necessary for the 

development and sustainability of cutting edge companies, particularly those in ICT and digital industries. Another area of 

sustainable development TVB LEP wishes to develop is the skills base of pharmaceutical, healthcare and life science sectors in 

Berkshire as, through consultation, a gap has been identified for NVQ level 3 technical skills. 

Promoting equality and combating discrimination 

TVB LEP has consulted economic and social partners from the private, public and voluntary sector in Berkshire to identify 

differences in employment status and educational/skills attainment for different groups, including common barriers to participation. 

The TVB ESIF Strategy will target unemployed people on JSA (3-9 months), lone parents and those young people aged 16-19 

not in education, employment or training, using measures to target IAG, training and support, broker work opportunities and thus 

tackle hidden poverty in this highly affluent sub region.  
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Support will also be offered to target groups including ex-offenders, Troubled Families, people with disabilities, and BMEs 

(especially women). For example, in debt management, literacy and numeracy, pre-retirement training and for young people 

facing suspension or exclusion from the education system. 

Supporting social innovation 

Social innovation is about finding and delivering new ways to tackle major problems affecting society such as homelessness, 

unemployment and poverty. Any project will need the active leaderships and involvement of groups of local people at all stages 

including design. Any activity needs the development of innovative ways of working, which are more socially aware and can be 

scaled up or applied more widely. This can be backed up by the expertise of research centres and businesses to develop new 

products and services to embed the new processes. 

Through collaboration, TVB LEP will keep abreast of the development of social innovation measures in other GTV6 LEPs and 

learn from their experiences, and share good practice. Such approaches in other locations will be considered for possible inclusion 

by TVB LEP as a pilot project part way through the EU SIFs seven-year programme. Social innovation initiatives will be explored 

as a possible area for collaboration with other LEPs. 
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PART III: 

DELIVERY AND IMPLEMENTATION 
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Overall financial plan & outputs 

Introduction 

The overall financial plan for the Thames Valley Berkshire ESIF Strategy is summarised in this section. 

Allocation by Priority Axes/Investment Priority 

Table 27: ERDF and ESF allocations by Priority Axis, 2014-2020  

Funding source Priority Axis Allocation 
Euros 

Allocation    Sterling                  
(at Feb 2016) 

ERDF    

 1. Strengthening research, technological development and 
innovation 

7,093,168 5,532,671 

 3. Enhancing the competitiveness of SMEs  3,971,880 3,098,066 

 4. Supporting the shift towards a low carbon economy in all 
sectors 

3,282,319 2,560,209 

 6. Protecting the environment and promoting resource 

efficiency 

310,035 241,827 

 
ERDF total 14,657,402 11,432,773 

ESF    

 1.1 Access to employment for job seekers and inactive 

people 1,413,585 

 

1.102,596 

 1,2 Sustainable integration of young people 3,380,282 2,636,620 

 1.4 Active inclusion 3,521,127 2,746,479 

 2.1 Enhancing equal access to lifelong learning 3,450,704 2,691,549 

 2.2 Improving the labour market relevance of education and 
learning systems 2,112,677 

 

1,647,888 

 
ESF total 13,878,375 10,825,132 

Programme total ESF and ERDF  28,535,777 22,257,905 

EAFRD    

Programme total –    £1,125,000 

Opt-in Proposals 

After much consideration, Thames Valley Berkshire LEP has taken the view that it wishes to opt in to three sets of proposals 

amongst those set out by government. These relate to the Big Lottery Fund, Skills Funding Agency and DWP. The precise detail 

will be resolved in due course. 
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Table 28: Thames Valley Berkshire’s proposals in relation to Opt-In 

Opt-in source Programme Fit 

The Big Lottery Fund Fits with TVB LEP’s priorities in respect of ESF 1.4  

The Skills Funding Agency Fits with TVB LEP’s priorities in respect of ESF 2.1 and 2.2 

DWP Fits with TVB LEP’s priorities in respect of ESF 1.1 

Match Funding  

All projects will receive up to a maximum 50% ERDF/ESF contribution towards their total project costs. Outside the opt-in 

proposals, applicants will be responsible for assembling the remainder of their funding package, using eligible contributions only. 

Anticipated sources and levels of match funding are outlined below. 

Outputs  

ESF Outputs 

1.1 Access to employment for job seekers and inactive people 

Indicator Total target 
value (2023) 

Men target 
value (2023) 

Women 
target value 
(2023) 

Participants 1,390 760 630 

Unemployed, including long term unemployed 970   

Inactive 350   

Participants over 50 years of age 260   

Participants from ethnic minorities 310   

Participants with disabilities 240   

Participant without basic skills 240   

Participants who live in a single adult household with dependent children 140   

 
1.2 Sustainable integration of young people 
 

Indicator Total target 
value (2023) 

Men target 
value (2023) 

Women 
target value 
(2023) 

Participants 3,380 1,850 1,530 

Unemployed, including long term unemployed 2,370   

Inactive 850   

Participants from ethnic minorities 470   

Participants with disabilities 280   

Participant without basic skills 600   

Participants who live in a single adult household with 
dependent children 

130   
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1.4 Access to employment for job seekers and inactive people 

Indicator Total target 
value (2023) 

Men target 
value (2023) 

Women 
target value 
(2023) 

Participants 1,590 870 720 

Unemployed, including long term unemployed 840   

Inactive 640   

Participants over 50 years of age 270   

Participants from ethnic minorities 340   

Participants with disabilities 280   

 
2.1 Enhancing equal access to lifelong learning 

Indicator Total target 
value (2023) 

Men target 
value (2023) 

Women 
target value 
(2023) 

Participants 3,150 1,540 1,610 

Participants over 50 years of age 600   

Participants from ethnic minorities 660   

Participants with disabilities 160   

Participant without basic skills 550   

Participants who live in a single adult household with 
dependent children 

130   

 
2.2 Improving the labour market relevance of education and learning systems 

Indicator Total target value (2023) 

Number of supported micro and SMEs including cooperative 
enterprises, enterprises of the social economy 

160 

 
ERDF Outputs 

Performance framework targets 

There are three types of performance framework targets in the England Operational Programme: output, implementation steps 
(milestones); and spend targets for 2018 and 2023: 

• Output targets and milestones: these are measured for each category of region at Priority Axis level in 2018 and 2023 and 
are set out in the performance framework.   

• Spend targets: these are based on total eligible expenditure for each category of region and will be measured for each Priority 
Axis in 2018 and 2023.   

If the national performance framework targets are not met for 2018, the performance reserve that had been set aside for the 
failing Priority Axis may potentially be moved to another Priority Axis in the same category of region.  This may result in either a 
revision of a LEP area’s PA targets or notional allocations. 

Priority Axis Investment Priority targets 

There are two targets at this level, output and results targets. These are provided in the Operational Programme at Investment 
Priority level under each Priority Axis. Although there is no direct reward or sanction for achieving these, the Commission may 
consider failure to meet these targets as symptomatic of failure in the general management and control of the programme and 
may act as appropriate in response. 

TVB Performance Framework Targets  
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Priority 
Axis 

Indicator or key implementation 
step 

Measurement 
unit where 
appropriate 

Financial 
milestone 
for 2018 
(Euros) 

Output 
Milestones 

for 2018 

Output 
Final 
target 
2023 

Financial 
final target 

for 2023 
(Euros) 

PA1 Note None given at PF level  3,627,741   14,204,062 

PA3 Expenditure  2,059,983   8,065,662 

PA3 Productive investment: Number of 
enterprises receiving support 

Enterprises 
 

  257 
 

 

PA3 Number of enterprises receiving 
support that has been achieved by 
partially or fully completed operations 
Final 

Number 
 

 67   

PA4 Expenditure  1,679,782   6,557,020 

PA4 GHG reduction: Estimated annual 
decrease of GHG 

Tonnes of 
CO2eq 

  1,608  

PA4 Number of enterprises receiving 
support that has been achieved by 
partially or fully completed operations 
Final 

Number  17   

PA6 Nature and biodiversity: Surface area of 
habitats supported to attain a better 
conservation status 

Hectares 140,003  8 548,169 

 
Investment Priority Targets 
 

Thames Valley Berkshire 
    

Investment priority ID Indicator Measurement unit Target value (2023) 

1a - Enhancing research and 
innovation (R&I) infrastructure and 
capacities to develop R&I excellence, 
and promoting centres of competence, 
in particular those of European interest 

CO25 Research, Innovation: Number 
of researchers working in 
improved research 
infrastructure facilities 

Full time equivalents 28 

1a - Enhancing research and 
innovation (R&I) infrastructure and 
capacities to develop R&I excellence, 
and promoting centres of competence, 
in particular those of European interest 

P1 Number of researchers working 
in improved research or 
innovation facilities 

Full-time equivalents 57 

1a - Enhancing research and 
innovation (R&I) infrastructure and 
capacities to develop R&I excellence, 
and promoting centres of competence, 
in particular those of European interest 

P2 Public or commercial buildings 
built or renovated 

Square metres 1,440 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO01 Productive investment: Number 
of enterprises receiving support 
Final 

Enterprises 52 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO02 Productive investment: Number 
of enterprises receiving grants 

Enterprises 34 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO03 Productive investment: Number 
of enterprises receiving 
financial support other than 
grants 

Enterprises 5 
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3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO04 Productive investment: Number 
of enterprises receiving non- 
financial support 

Enterprises 13 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO05 Productive investment: Number 
of new enterprises supported 
Final 

Enterprises 40 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO06 Productive investment: Private 
investment matching public 
support to enterprises (grants) 

EUR 179,986 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO07 Productive investment: Private 
investment matching public 
support to enterprises (non- 
grants) 

EUR 5,811 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO08 Productive investment: 
Employment increase in 
supported enterprises Final 

Full time equivalents 21 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

CO28 Research, Innovation: Number 
of enterprises supported to 
introduce new to the market 
products Final 

Enterprises 4 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

P11 Number of potential 
entrepreneurs assisted to be 
enterprise ready 

Persons 164 

3a - Promoting entrepreneurship, in 
particular by facilitating the economic 
exploitation of new ideas and fostering 
the creation of new firms, including 
through business incubators 

P2 Public or commercial buildings 
built or renovated 

Square metres 6 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO01 Productive investment: Number 
of enterprises receiving support 
Final 

Enterprises 132 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO02 Productive investment: Number 
of enterprises receiving grants 

Enterprises 88 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO03 Productive investment: Number 
of enterprises receiving 
financial support other than 
grants 

Enterprises 12 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO04 Productive investment: Number 
of enterprises receiving non- 
financial support 

Enterprises 34 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO05 Productive investment: Number 
of new enterprises supported 
Final 

Enterprises 41 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO06 Productive investment: Private 
investment matching public 
support to enterprises (grants) 

EUR 559,929 
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3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO07 Productive investment: Private 
investment matching public 
support to enterprises (non- 
grants) 

EUR 180,539 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO08 Productive investment: 
Employment increase in 
supported enterprises Final 

Full time equivalents 54 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

CO29 Research, Innovation: Number 
of enterprises supported to 
introduce new to the firm 
products Final 

Enterprises 21 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

P13 Number of enterprises 
receiving information, 
diagnostic and brokerage 

Enterprises 13 

3c - Supporting the creation and the 
extension of advanced capacities for 
product and service development 

P2 Public or commercial buildings 
built or renovated 

Square metres 17 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO01 Productive investment: Number 
of enterprises receiving support 
Final 

Enterprises 74 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO02 Productive investment: Number 
of enterprises receiving grants 

Enterprises 49 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO03 Productive investment: Number 
of enterprises receiving 
financial support other than 
grants 

Enterprises 7 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO04 Productive investment: Number 
of enterprises receiving non- 
financial support 

Enterprises 19 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO05 Productive investment: Number 
of new enterprises supported 
Final 

Enterprises 24 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO06 Productive investment: Private 
investment matching public 
support to enterprises (grants) 

EUR 343,204 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO07 Productive investment: Private 
investment matching public 
support to enterprises (non- 
grants) 

EUR 115,135 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO08 Productive investment: 
Employment increase in 
supported enterprises Final 

Full time equivalents 31 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

CO29 Research, Innovation: Number 
of enterprises supported to 
introduce new to the firm 
products Final 

Enterprises 12 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 
international markets, and to engage in 
innovation processes 

P13 Number of enterprises 
receiving information, 
diagnostic and brokerage 

Enterprises 7 

3d - Supporting the capacity of SMEs 
to grow in regional, national and 

P2 Public or commercial buildings 
built or renovated 

Square metres 9 
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international markets, and to engage in 
innovation processes 

4a - Promoting the production and 
distribution of energy derived from 
renewable sources 

CO01 Productive investment: Number 
of enterprises receiving support 
Final 

Enterprises 6 

4a - Promoting the production and 
distribution of energy derived from 
renewable sources 

CO05 Productive investment: Number 
of new enterprises supported 
Final 

Enterprises 1 

4a - Promoting the production and 
distribution of energy derived from 
renewable sources 

CO30 Renewables: Additional 
capacity of renewable energy 
production Final 

MW 1 

4a - Promoting the production and 
distribution of energy derived from 
renewable sources 

CO34 GHG reduction: Estimated 
annual decrease of GHG Final 

Tonnes of CO2eq 490 

4b - Promoting energy efficiency and 
renewable energy use in enterprises 

CO01 Productive investment: Number 
of enterprises receiving support 
Final 

Enterprises 84 

4b - Promoting energy efficiency and 
renewable energy use in enterprises 

CO34 GHG reduction: Estimated 
annual decrease of GHG Final 

Tonnes of CO2eq 410 

4c - Supporting energy efficiency, 
smart energy management and 
renewable energy use in public 
infrastructure, including in public 
buildings, and in the housing sector 

CO31 Energy efficiency: Number of 
households with improved 
energy consumption 
classification 

Households 40 

4c - Supporting energy efficiency, 
smart energy management and 
renewable energy use in public 
infrastructure, including in public 
buildings, and in the housing sector 

CO32 Energy efficiency: Decrease of 
annual primary energy 
consumption of public buildings 

kWh/year 38,786 

4c - Supporting energy efficiency, 
smart energy management and 
renewable energy use in public 
infrastructure, including in public 
buildings, and in the housing sector 

CO34 GHG reduction: Estimated 
annual decrease of GHG Final 

Tonnes of CO2eq 642 

6d - Protecting and restoring 
biodiversity and soil and promoting 
ecosystem services, including through 
Natura 2000, and green infrastructure 

CO23 Nature and biodiversity: 
Surface area of habitats 
supported to attain a better 
conservation status 

Hectares 8 

6f - Promoting innovative technologies 
to improve environmental protection 
and resource efficiency in the waste 
sector, water sector and with regard to 
soil, or to reduce air pollution 

CO01 Productive investment: Number 
of enterprises receiving support 

Enterprises 8 

6f - Promoting innovative technologies 
to improve environmental protection 
and resource efficiency in the waste 
sector, water sector and with regard to 
soil, or to reduce air pollution 

CO05 Productive investment: Number 
of new enterprises supported 

Enterprises 2 

6f - Promoting innovative technologies 
to improve environmental protection 
and resource efficiency in the waste 
sector, water sector and with regard to 
soil, or to reduce air pollution 

CO29 Research, Innovation: Number 
of enterprises supported to 
introduce new to the firm 
products 

Enterprises 1 
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EAFRD financial allocation – outputs to be agreed with DEFRA 
 

EAFRD allocation 
£ 

Value of 2016/17 
calls 

£ 

Value of 2017/18 
calls 

£ 

Remaining held in 
reserve 

£ 

1,125,000 478,000 426,000 £221,000 
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Alignment of EU Funds  

This ESIF Strategy covers only some of the opportunities available to Thames Valley Berkshire from the European Union in 

pursuit of the overall growth strategy, Europe 2020. Local partners will continue to be actively involved in a range of transnational 

opportunities. These may include: 

• Horizon 2020 – this is focused on research and innovation (including high level issues like combatting climate change, the 

supply of clean energy and the costs of an ageing population) and is effectively a successor to the 7th research Framework 

Programme (FP7). The intention is that it will support innovative activity along the entire value chain from fundamental 

research to near-market application. It is likely to focus around Joint Technology Initiatives, including innovative medicines; 

fuel cells and hydrogen; clean sky (linked to the environmental impact of aircraft); bio-based industries; and electronic 

components and systems. 

• Erasmus – this is a well-established student exchange programme, which became part of the EU’s Lifelong Learning 

Programme in 2007. 

• Life+ – this is the financial instrument for the environment. It is supporting a range of projects in Thames Valley Berkshire 

and elsewhere. It has a particular focus on renewable energy and sustainable development, and therefore has particular 

resonance. 

Partnership working: governance and roles of ESI Funds Growth Programme Board, its national and local sub-

committees, Managing Authorities and local partners  

A national ESI Funds Programme Monitoring Committee (PMC) has been established in England. It is the PMC for the Operational 

Programmes for the ERDF and the ESF in England and is known as the ESI Funds Growth Programme Board (GPB).  

The EAFRD PMC will be the PMC for EAFRD funds within the European Growth Programme.  

The GPB is chaired by a representative of the Managing Authorities, who also provide the Secretariat. The membership of the 

GPB is drawn from representatives of a wide range of partners across the public, private, business, social, voluntary and 

environmental sectors.  

The GPB is supported by a number of sub-committees advising it on relevant policy and operational matters. These sub-

committees, which will provide supporting advice in specific policy areas such as innovation, skills and aspects of implementation, 

will bring in leading experts from their fields and provide an important resource for the GPB and ESI Funds Growth Programme.  

All sub-committees will report to the GPB, to ensure transparency of proceedings. The GPB will not delegate decisions to these 

national sub-committees though their advice will be important in informing the GPB’s perspective, advice and decisions.  

The Managing Authorities will work in partnership with economic, environmental, equality, social and civil society partners at 

national, regional and local levels throughout the programme cycle, consisting of preparation, implementation, monitoring and 

evaluation.  

At the local level, ESI Funds sub-committees have been set up in each Local Enterprise Partnership area. These local sub-

committees in each Local Enterprise Partnership area will operate as sub-committees of the GPB, to whom they will report. Local 

promotion of ESI Funds projects and their impact will be a priority, as will local leadership of this amongst partners. This will 

complement the functions of the Managing Authority but not substitute for them.  

Each Local ESI Funds sub-committee is therefore chaired by a local partner who, along with other members drawn from business, 

public, environmental, voluntary and civil society sectors, are advocates for the opportunities and impact of the ESI Funds. 

Membership of these sub-committees is inclusive and in line with EU regulations and the wide scope of ESI Funds priorities. The 

Managing Authority is the Deputy Chair of the local ESI Funds sub-committee, except in London.  
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The role and purpose of these Local ESI Funds sub-committees is clearly defined in Terms of Reference published on GOV.UK35. 

They are not responsible for any tasks set out in EU regulations for which Managing Authorities are responsible in relation to 

management of the ESI Funds.  

The local sub-committees: 

• Provide advice to the Managing Authorities on local development needs and opportunities to inform Operational 

Programmes and ESI Funds Strategies;  

• Work with sectors and organisations they represent so that they engage with and understand the opportunities provided 

by the ESI Funds to support Operational Programme objectives and local economic growth;  

• Promote active participation amongst local economic, environmental and social partners to help bring forward activities 

which meets local needs in line with the Operational Programmes and local ESI Funds strategies and Implementation 

plans;  

• Provide practical advice and information to the Managing Authorities to assist in the preparation of local plans that 

contribute towards Operational Programme priorities and targets. Similarly, provide local intelligence to the Managing 

Authorities in the development of project calls decided by the Managing Authorities that reflect Operational Programme 

and local development needs as well as match funding opportunities;  

• Provide advice on local economic growth conditions and opportunities within the context of Operational Programmes 

and the local ESI Funds Strategy to aid the managing authority’s assessment at outline and full application stage;  

• Contribute advice, local knowledge and understanding to the Managing Authority to aid good delivery against spend, 

milestones, cross-cutting themes, outputs and results set out in the Operational Programme and local ESI Funds 

strategies.  

In this way partners at local level will play the important role foreseen in the Common Provisions Regulation and the main principles 

and good practices set out in the European Code of Conduct on Partnership. Managing Authorities will ensure that partner roles 

and responsibilities are clearly set out at all levels and that conflicts of interest are avoided.  

Where specific Managing Authority functions are designated to an Intermediate Body, that body will seek advice from the relevant 

LEP area ESI Funds sub-committee in the same way as the Managing Authority would. The LEP area ESI Funds sub-committee 

will therefore provide advice to the Intermediate Body and/or the Managing Authorities as appropriate and as set out in the written 

agreement with the Intermediate Body. 

Eligibility and compliance 

Thames Valley Berkshire LEP notes the eligibility criteria in relation to both ERDF and ESF; and the European regulations 

governing the use of the European Structural and Investment Funds. In the delivery of its ESIF Strategy, it will comply with these 

different elements fully. Specifically, it can confirm that: 

• The proposed activities set out in this Strategy are eligible for investment under the European Regulations governing the use 

of the ESIF 

• The anticipated delivery routes comply with European Regulations 

                                                             

35 The Terms of Reference for the Growth Programme Board can be found on the following web page: https://www.gov.uk/government/groups/growth-
programme-board 

https://www.gov.uk/government/groups/growth-programme-board
https://www.gov.uk/government/groups/growth-programme-board
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• Strategic activities align with those in the framework of European Growth Programme priorities, and therefore contribute to 

the goals of Europe 2020 

• Consideration has been given to the alignment with other EU funds 

• Proposals take account of State Aid requirements. TVB LEP will work with partners and stakeholders to ensure that the 

programme complies with managing authorities’ expectations and State Aid regulations. 

State Aid  

State Aid can occur whenever state resources are used to provide assistance that give organisations an advantage over others. 

It can distort competition, which is harmful to consumers and companies in the EU. 

The UK and EU support strong State Aid rules to ensure aid is well targeted to address market failures and avoid negative effects 

on competition. With strong rules, those who receive advantages from the state won’t become overly reliant on aid and will remain 

incentivised to innovate or make efficiencies. 

State Aid rules promote a level playing field and ensure public funds are invested wisely. Using these rules helps policy makers 

ensure value for money and avoid unwanted effects. A scheme can be State Aid even if it is designed to benefit society. The term 

“state resources” covers a wide range of interventions e.g. tax exemptions, lottery funding and the EU Structural Funds over which 

the state - the UK Government - has significant control, are all included. 

State Aid can be granted legally through different mechanisms, which are compatible with EU rules: 

De minimis is a regulation, based on the Commission’s view that small amounts of aid are unlikely to distort competition. This 

allows for aid of less than 200,000 euros (£168,612 – January 2014) to be given within three fiscal years for a wide range of 

purposes. 
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The General Block Exemption Regulation (GBER) provides a simple way to provide a wide range of aid measures covering 26 

areas, without needing prior approval. The most relevant areas are: 

• Aid for Environmental Protection 

• Aid for Research, Development and Innovation 

• Aid for Disadvantaged and Disabled Workers 

• Regional Aid 

• Risk Capital Aid 

• SME Aid 

• Training and Employment Aid 

Other mechanisms include: 

• Promotion of Research, Development and Innovation 

• Access to Broadband 

• Access to Venture Capital 

• Investing in SMEs 

• Support for Public Services 

TVB LEP will refer to the State Aid Manual for more detailed advice including self-assessment forms. It may request training from 

the BIS State Aid Team and this could be could be delivered in partnerships with the other six LEPs in the Greater Thames Valley 

to achieve economies of scale and promote joint working. 


